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The purpose of the School Plan for Student Achievement is to provide a comprehensive document, including details of site planned actions and expenditures
as they relate to the goals of Fresno Unified. The plan supports student outcomes and overall performance in connection with the District’s Local Control and
Accountability Plan and in alignment with the District Goals supporting the expectations that all goals shall have objectives that are measurable, actionable
and develop monitoring metrics to assess progress that guides program evaluation and resource allocation.

Student Goal Improve academic performance at challenging levels

Student Goal Expand student-centered and real-world learning experiences

Student Goal Increase student engagement in their school and community

Staff Goal Increase recruitment and retention of staff reflecting the diversity of our community
Family Goal Increase inclusive opportunities for families to engage in their students’ education

Centralized Services - No Centralized Services are utilized at this time.
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Consolidated Program Assurances

The School Site Council (SSC) develops and revises the School Plan for Student Achievement (SPSA) and the corresponding budget to be
presented for approval to the Board of Education of the Fresno Unified School District annually.

The SSC, and all advisory committees, are formed in accordance with procedures established by federal or state law and regulations, and
with membership parity as mandated. The advisory committees provide input on the SPSA.

The principal is an active member of the SSC and participates in regularly scheduled meetings throughout the school year. Classroom
teachers, school staff, parents and students (secondary level only) are also participating members.

The school’s SSC, staff and parents participate in a needs assessment to help guide SPSA development.

The members of the SSC, the school’s English Learners’ Advisory Committee (ELAC) and members of other advisory school committees
receive information and data detailing the needs of students during the SPSA development process and the comprehensive needs
assessment. Information for all significant subgroups includes the economically disadvantaged students, students with disabilities, gifted
and talented students, English Learners, and foster youth.

Schoolsitesschedule SSC and ELAC meetings yearly toelect officers, designate representation for districtmeetings (DACand DELAC),
and provide input forthe SPSA. ELAC may vote to consolidate with the SSC every two years.

Opportunities for parents to participate in the development of the SPSA are provided by all schools, as described in the Elementary and
Secondary Education Act (federal law), California Education Code, and the policies and regulations of the Fresno Unified School District
Board of Education. The SPSA includes strategies to improve parent involvement and examples of the Parent and Family Engagement
Policy and the Parent-School Compact.

Strategies to improve student achievement, meet measurable objectives, provide high quality professional development, and support
struggling students through the use scientifically-based research are included in the SPSA. The SPSA reforms and supplemental funding
provide opportunities for all students to meet state standards by extending learning time, supporting grade-level and school-level student
transitions and providing social-emotional supports for students.

The School Plan for Student Achievement is reviewed and revised during the first semester of each school year, and re-evaluated and re-
written during the second semester of each school year for annual approval by the Board of Education.
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1. Principal - Rene Martinez X
2. Chairperson - Juna Mireles X
3. Co-chairperson — Diedre Brooks X
4. Michelle Kennedy X
5. Ashley Jones X
6. Melina Juaregui X
7. Sara Villegas X
8. Frank Duran X
9. Celina Sandoval X
10. Angeles Sitlaly Barroso Moreno
11. Amanda Hun X
12. Alondra Sosa Alatorre X
13.
14.
15,

Check the appropriate box below:
X ELAC reviewed the SPSA. as a school advisory committee.
o ELAC votedto consolidate with the SSC.Date
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Required Signatures

Required signatures: Principal and School Site Council (8SC) Chairperson have reviewed all assurances and certify that

the SSC has operated in compliance, and in consultation with the English Learner Advisory Committee (ELAC), school

staff, and other advisory committees in the development of this plan. The SSC recommend that the Board of Education

of Fresno Unified School District approve this School Plan for Student Achievement.

Title Print Name Below Signature Below Date
.. Rene Martinez Q f//b/,‘,& 371972021

Principal o

S8C Juan Mireles N /q i

Chairperson e ﬂ{; 4 ;. 5/19/2021
Additional Documents include the site Parent and Family Engagement Policy, Compact, and the SSC Bylaws
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Office of State and Federal Programs
Preliminary Site Categorical Allocations

FY 2021/22

Duncan - 0130

ON-SITE ALLOCATION

3010 Titlel $99,264 *
7090 LCFF Supplemental & Concentration $321,320
7091 LCFF for English Learners $36,900
7099 School Opening Support (New! One-time funds) $22,160
TOTAL 2021/22 ON-SITE ALLOCATION $479,644

*  These are the total funds provided through the Consolidated Application

*  Title | requires a specific investment for Parent Involvement

Title | Parent Involvement - Minimum Required $3,102
Remaining Title | funds are at the discretion of the School Site Council $96,162
Total Title | Allocation $99,264

February 12, 2021
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Duncan Polytech High 2021-2022 - SPSA

Goal 1 - STUDENTS: Improve academic performance at challenging levels.

Needs Assessment

School Quality Review

Goal 1 Metrics Current Target Actual As Of Target
A-G Courses Offered 88 pts 2020-2021 91 pts
One D or F on Any Report Card (Grades 02-12) 64.21 % 2020-2021 57.21%
4 Year Cohort Graduation Rate 100 % 2019-2020 100 %
I-Ready ELAD1 On Levwel 19.18 % 2020-2021 26.18 %
I-Ready Math D1 On Levwel 15.78 % 2020-2021 22.78 %

Step 1: After selecting metrics, analyze the current 'California School Dashboard', relevant site data, current SPSA, and current budget to conduct a review and analysis and answer the questions below.

n Review Current SPSAand Budget. Describe the overall implementation of each action and explain the n Identify resource inequities or other key factors that contributed to the disproportionality of low-performing
effectiveness in achieving the expected outcomes for the metrics in this goal. Include actions that pertain to student groups as it relates to this goal.
students, staff, or families as it relates to this goal and the aligned metrics.
4 Year Cohort Graduation Rate
4 Year Cohort Graduation Rate
There are no inequities or other key factors that contribute to the disproportionality of low performing student
Key Factors: groups for graduation rate.
o Consistent monitoring of students academic, social emotional and behavior well being as tied to I-Ready ELAD1 On Level
owerall achievement and graduation credits earned. ) ) ) o )
e Enrolimentin credit recovery offerings that occur on site, online,? and off site with District support. All subgroups have been proportionally represented. However, there is an inequity in resources (both time
o Duncan students are mostly self motivated to attend school as Duncan Polyis a FUSD choice and financial resources) dedicated to literacy in terms of interventions or tutoring support for low performing
School students in this academic domain.
I-Ready ELA D1 On Level Key Factors
) . L o Distance Learning and instruction that was continuously developed throughout the school year.
I-Ready/ ELALLiteracy Actions: e Student's continual growth in their engagement with the literacy interventions provided to all students.
Key Factors:

I-Ready Math D1 On Level
e Supports from our literacy/instructional coach in providing strategies and coaching for both core and
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CTE teachers.

e Departments/content areas have begun the process of identifying reading and writing strategies that
help facilitate the understanding of the content.

¢ Professional reading materials for teachers have been identified and purchased. Materials include
Making Literacy Learning Visible and The 6 Whiting Academic Assignments

o Use of I-Ready to monitor reading/ELA progress of students’ abilities and growth along with
exploring the type of interventions that the diagnostic can offer; better teaming dynamics due to the
change in master scheduling for the English department has led to further development of PLC
practices. Literacy strategies are also increasingly observable in CTE courses. In addition, the ELA
team has taken steps to remediate reading and comprehension skills through strategic planning of
their provided curriculum and supplemental resources.

I-Ready Math D1 On Level

I-Ready/Math Actions:
Key Factors:

o Functionality of math teams and their weekly PLC practices continued to progress in their
development towards high functioning PLCs.

e SBAC ininterim assessment blocks were not used during distance learning as a measure of grade
level proficiency to make instructional decision that would best support the areas of growth.

e Common Formative Assessment development and use of this data to support student learning is
still progressing, but more improvement across the math department is needed.

o The student focus on I-Ready diagnostic was minimal due to completing the diagnostic assessment
from a distance.

A-GCourses Offered

As of 2020-2021 A-G course offerings increased to 85%.
Key Factors:

o Adjust Master Schedule to increase course offerings

o Continuous monitoring of students’ A-G enroliment and their academic performance to increase
passage rate.

¢ Increase in additional A-G courses offering in areas (C: AP Stats), (E: AP Spanish Lit), and (G: Ethnic
Studies, Art, Psychology, Intro to Engineering Design that give students additional course options.

o Increase A-Gonline course offerings through Edgenuity for various credit recovery.

One D or F on Any Report Card (Grades 02-12)

As of 2020-2021 66.2% number of students had atleast 1 D or F for the first semester of the school year

o Online tutorials provided some support, but it did not provide the depth of interaction that in-person
interventions provide

o Adjustment for teachers and students on the instructional model with distance learning.

e Social Emotional and connectivity had an impact on student motivation and love for learning.

All subgroups were proportionally represented with the |-Ready assessment. The overall
performance/growth on |-Ready was low. Similarly, all students were proportionally represented on the
metrics from the goal and actions articulated in the SPSA

Key Factors

e Distance Learning and instruction that was continuously developed throughout the school year.
e Student's continual growth in their engagement with the math interventions provided to all students.

A-GCourses Offered

Owerall there was a decreased in A-G completion due to COVID-19 pandemic and its impact on the learning
environment for students.

Key Factors

e COVID-19 pandemic changed student's learning environment from in-person classroom to distance
learing that created many challenges for students’ academic and passage of enrolled A-G courses.

e Anincrease in D and F semester grades

o Credit recovery courses normally taken in-person had to be offered via edgenuity online and students
faced technology/motivation challenges in completing courses.

o Tutoring and academic support via distance learming poses challenges to students learning.

One D or F on Any Report Card (Grades 02-12)

Owerall there was an increase in D and F semester grades. This increase had a directimpact on AG
completion rates for 2020-2021

Key Factors

o Instructional model of distance learning was still an experience that students and teachers have
been adjusting to. This adjustment has netted lower overall grades especially for SPED (93%) and
EL students (84%)

e Physical connectivity and the ability to differentiate was in a transitional phase with the distance
learning model for those who were not succeeding in their scheduled courses

o Connectivityand student attendance challenges took time to rectify.

Step 2: For the current year, briefly describe any major differences between the intended and actual implementation of actions and budget expenditures to meet this goal.
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The intended action was implemented to increase graduation rate and an increase in graduation rate shows that progress was made as planned. COVID-19 and school closures had an impact, however the plan to reach our
cohorted graduation rate, mostly stayed on track.

Due to staffing and limitations on professional learning conferences, there was an impact on the ACCESS math intervention and the professional learning for our teachers. In addition, COVID-19 and the transition to

There has been initial work in developing the Literacy Plan. Departments/content areas have worked on identify reading and writing strategies that support their content. There is still to complete the Literacy Plan, identify the
professional leaning needed and create a profession learning calendar.

Overall the implementation of actions for Goal 1 (A-G) were executed to some degree. Actions in A-G course offerings were implemented and carried out as planned. One additional difference from intended to actual
implementation was the need to complete the steps necessary for parents and students to tour college campuses to learn about college admissions and requirements and to provide students with incentives for being a-g
compliance. We hope that if the COVID-19 pandemic reaches the point where schools, colleges, and universities open up their campuses for tours, we will be able to complete these two actions for this coming year.

Step 3: As a result of the analysis from Steps 1 and 2, describe any changes that will be made (next school year) in this goal, annual metrics, and actions to achieve this goal. Identify where those
changes can be found in the upcoming 2021-2022 SPSA.

Due to the areas of need that were identified and metrics that were presented, we will continue to focus on the primary goals and actions that were articulated in this current years SPSAfor 2021-2022. In addition we will also add
additional strategies to specifically meet the revised Goals for the 2021-2022 SPSA

4 Year Cohort Graduation Rates:

o additional outreach and interventions will be provided to offer 12th grades student courses to meet graduation requirements, including credit recovery onsite and offsite online, and summer school opportunities to improve
their opportunities to graduate.

Math Actions
e additional resources and structure to support professional learing to focus on collective teacher efficacy, high functioning PLC practices, and the utilization of systematic monitoring of fully articulating MTSS. In addition, a
reboot of a school wide literacy plan to support all content areas will be a point of emphasis to support
ELAActions

e planis to have the Literacy Committee create/write the literacy plan over the summer/before school start in order to plan professional leaning and launch implementation at the beginning of the school year
A-G Offering Actions and One or More D/F grades

we will continue to monitor students’ academic progress by regularly reviewing student's grades,
placement of students to attend before and after school tutoring with teaching fellow and to increase usage of tutor.com. Also to utilize additional funds to provide tutoring interventions in other subjects besides math.
Students will be encouraged to attend credit recovery opportunities to make up A-G courses. Our goal is to increase at least 5% in A-G completion.

L]
L]
L]
o provide additional in-person interventions throughout the year (tutorials, parent communication/grade chats, credit recovery) to support grade marks and positive student outcomes.

Step 4: Stakeholder Involvement. Share the data and analysis with the School Site Council (SSC), English Learner Advisory Committee (ELAC) and school staff, as required. Record feedback and
suggestions from each group below.

Kl ssc: | 2 [EWe3 El staf:

Achievement data analysis was reviewed by SSC at points in the Achievement data analysis was reviewed by ELC at points in the Duncan staff members are organized into groups focused on the
school year, followed by feedback of current needs for our school school year, followed by feedback of current needs for our school action plans of WASC and SPSA These communities,
site. Areview of the completed SPSA for further feedback was also site. review how plan was implemented, and provided suggestions,
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conducted. guidance and feedback. These
communities continued to provide feedback in the creation of the
new action plan for the newly adopted goals.

Action 1
Title: Math Achievement Plan
Action Details:

Due to the COVID-19 pandemic and the challenges to learning it surfaced/reiterated, Duncan will continue There is a need to apply continual focus on the delivery of first instruction and learing and student achievement in mathematics.
This is evident in current math achievement results from previous CAASPP, tri-annually iReady assessments and student semester grades. This will be achieved through meaningful collaboration between teachers around both
common lessons and results of common formative assessments, improved vertical articulation amongst math teachers to fully address the rigor of each standard at grade level and the development of a comprehensive system for
students who require additional time for learning.

Math Achievement Sub action #1: Further development of comprehensive support system in mathematics.

With the loss of staffing during the 2020-2021 school year, our ACCESS intervention to support struggling student specificallyin Aigebra one has taken a step backwards. To help fill this void of a systematic approach, teachers will be
provided with opportunities to fulfil extra pay contracts to provide extra support for students outside of class time (If staffing increases to support ACCESS, the full implementation of this intervention will resume with a focus on Algebra 1).
This time will take on the elements of support for essential mathematical skills and fluency. In addition, data analysis support will be provided to best identify which students will benefit from the specific support. Students struggling in
Algebra 1, Geometry and Algebra 2 will receive small group support and instruction both preemptively (before new instruction with use of the iReady diagnostic) and after common assessments identify skills gaps and deficiencies.
Duncan will provide intentional support time for students during the school day for students that are identified as struggling with mathematics. Duncan math classes will take a tiered approach to mathematics remediation and student
support. The first tier will target those not completing work performed poorly on an assessment. Targeted supports for tier 1 students will include use of learning programs (Kahn Academy, Big Ideas, iReady Grouping Activities) and
additional time with teacher and support personnel during class. Second tier will focus on those students that have failed one or more unit assessments, or who are currently failing class. Targeted supports will include additional time
outside of class time (before, after school, Access support during the school day). The third tier will focus on those students who performing well below grade level. These students will be provided with intensive resources during the
school day that focuses on essential skill acquisition as well as recovery time built in during the winter break and summer break by providing supplemental contracts for math teachers to work with students to close learning and
academic achievement gaps. Furthermore, incoming 9th grade students who hawe historically struggled in mathematics will receive the opportunity to engage in instruction that will support foundation skills for Aigebra 1 work through
use of providing teachers supplemental contracts to issue this instruction prior to the start to the Fall semester. This strategy to getting our incoming freshman a positive start will be in alignment to our rebooted summer bridge program.
In addition, EL students will receive dailyintegrated ELD in mathematics that will support heir English Language proficiencyto help access to grade level curriculum.

Duncan will utilize California Teaching Fellows to make available supports for students, both one on one an in small group instruction, before, during and after school for all grade levels of instruction. Tutors will be available to work
closely with Duncan Math teachers to provide intentional and prescriptive supports for struggling students.

Math Achievement Sub action #2: Collaboration with a focus on common student work and vertical articulation to improve student outcomes.

Duncan Math Teachers will continue to work closelywith their subject-alike counterparts in strengthening their alignment to their scope and sequence to best meet the needs of there students. In addition Duncan Math Teachers will
continue the development of aligned instruction and common assessments, and in identifying plans and actions to support struggling students. Duncan Math teachers will also be provided with occasional pull-out/planning days to work
as a ertical team to identify the keys skills and essential standards to be addressed at each grade level. Duncan Math teachers will incorporate strategic CAASPP Interim Block Assessments and CAASPP Performance Tasks to both
prepare students for the actual CAASPP in the spring, and to help students and teachers identify gaps and learning needs. In addition, for those grade levels that are applicable to the iReady diagnostic, utilization of the resources to help
student reach grade level and beyond will be utilized. Testing schedules will be created to best support students amidst all of the tests that take place each spring including support to help assist with carrying-out the best testing
schedules.

Math Achievement Sub action #3: Provide meaningful professional learning opportunities and resources for Duncan Math Teachers.

Duncan Math Teachers will be provided with professional learning opportunities in growth areas that they identify within their own professional learing communities and as a math department. Duncan Math Teachers will also be
provided with professional learning opportunities held both at the school site and through conference attendance (both physically and digitally) in the areas of mathematics mindsets, unpacking and dissection of standards, eight
mathematical practices, and the continual growth of their own professional learning communities through release time from class via substitutes provided. Duncan Math teachers will be provided with compensated summer planning
time to align instruction and assessments during the school year. Also, new to the 2020-2021 school year, our Algebra 1 team will engage in support from Si Swan math consultation. In addition to the support that will be provided from
our district office, additional planning time and professional learning will be made available to support the transition of this best practice methodologyto lesson design.



Duncan Polytech High 2021-2022- SPSA

In addition, instructional and technological resources will be provided upon need to enhance the learning and instruction that is provided by the Math teachers of Duncan Polyin the various math course offered during the 2020/21 school

year.

Math Achievement Sub action #4: Support mathematics achievement through thematic math courses and cross-curricular mathematics teaching.

Duncan will continue to offer A-G aligned Medical Math course for students enrolled in the MASH academy during the 2020/21 school year while exploring other thematic mathematics courses to align with pathway, linked learning at
Duncan. Math essential skills, concepts and procedures, mainly algebraic in nature, will be reinforced in other courses at Duncan, including Sciences (Physics, Chemistry) as well as CTE pathway courses. These courses, along with
all math classes at Duncan, will be provided with the necessary materials and equipment to promote conceptual understanding in mathematics.

Reasoning for using this action: (O strong BEvidence & Moderate Evidence

Explain the Progress Monitoring and data used for this Action

Details: Explain the data which will specifically monitor progress toward each indicator target

Classroom observations that monitor shifts of daily instruction that are outlined in the 8 mathematical practices
and content instruction that is on grade level with structured supports .

Daily achievement progress will be monitored, assessment data reviewed after each administration of common
formative assessments for all math students and interim assessments.

Math PLCs will analyze common assessment data during PLC meetings to identify student needs, plan instruction
and interventions, including identifying students for intervention or preemptive support for Agebra and Geometry
students.

Progress will be monitored after quarterly and semester grades to identify students in need of deeper levels of
intervention, before or after tutorial support and possible Unit Recovery and adjustments where needed.

Semester 1 & 2 grades will be analyzed to determine trends, successes, areas for improvement for reteaching
purposes.

Parents will be notified when their child is recommended for outside of class time interventions with Algebra,
Geometry and AG3.

O Promising Evidence

Owner(s):
Administrative Team through use of IPG and walk-
through tools

Al Math Teachers

All Math Teachers Algebra& Geometry

PLC leads with support of math teachers

Counselors, Reengagement teacher and Math
Teachers within each PLC

ACCESS teacher, Math teachers and Home School
Liaisons

Describe Direct Instructional Services to students, including materials and supplies required (curriculum and instruction):

Tier 1:

Timeline:
Weekly calibration and review of classroom
obsenvations that occur daily.

Students placed in Unit Recovery or Preemptive
Support as needed following each common formative
assessment ongoing throughout school year (Algebra
Teachers, Geometry Teachers, Reengagement
Teacher)

Results & progress monitored following each
formative assessment (All Math teachers)

Quarterly & Semester Grade Review for Unit Recovery
(All Math Teachers)

3-4 week cycles for engagement in intervention
support

e Use of best first teaching practices that are reflective of the 8 mathematical teaching practices that are aligned to grade level rigor. In addition, daily incorporation of relevance and real world application present in the daily

instruction.

e Use of GVC and technological resources to ensure access to online curriculum and supplemental resources to enhance mathematical comprehension.

¢ In-class interventions and differentiation of instruction provided through consistent and strategic checking for understanding with the support of software such as Classdojo and other digital and physical materials/resources.
o Use of California Teaching Fellows to support groups during class time to help differentiate the instruction to each student's need. In addition, opportunities provided to students to receive outside class time support through

before school, during lunch and after school tutoring via walk-in.
e Appointment and walk-in before school, during lunch, and after school math support by math teaching staff.

Tier 3:
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Enrollment in outside of class time support for Algebra 1 to establish masteryfor unit by unit math content

Specify enhanced services for EL students:

Tutorial supports in literacy and math during and outside of the school day that are designed to increase a
students ability to increase their understanding of mathematical terms and language used.

Mentorship support from identified teacher, peers and teaching fellows to support EL student engagement.

ELD literacy standards integrated throughout all content areas to support literacy development for EL students to

Referral support to California Teaching fellow during tutorial hours to support gaps in learning and current content mastery
Counseling conferences with student to support student with academic and potentially social-emotional needs
Daily monitoring from Reengagment teacher through check-in /check-outs if behaviors are manifesting and are impacting student learming.

Specify enhanced services for low-performing student groups:

English Learner and Hispanic students, both sub groups that are identified as in need of extra supportin
mathematics, will be provided with additional tutoring both during the school day within their actual math classes,
as well as before or after school with both their Duncan Teachers and tutors from California Teaching Fellows.

In addition, clubs and organizations will be reestablished such as MESAto support math engagement and

increase their ability to communicate and comprehend grade level academic and math content vocabulary. promote student connectivityin an academic sefting.

Further development of 9th grade linked learning to best support connection of real-world learning and application

f Tutor. for additional rt i itoring of student . . . ;
Use of Tutor.com for additional support and continuous monitoring of students progress of mathematical skill to CTE content of their respective pathway.

EL students will receive daily integrated ELD in mathematics that will support heir English Language proficiency to

. Professional learning to support EL students growth and overall academic success .
help access to grade level curriculum.

Continued efforts to establish partnerships with families through parent outreach meetings such as coffee hour
and principal office hours dedicated to EL students

Action 2
Title: Literacy Achievement Plan
Action Details:

There is a need to focus on providing effective literacy instruction across the curriculum, including the delivery of effective first instruction in all content areas, electives and CTE courses with strategies that focus on the development of
reading comprehension and writing proficiency. Increasing literacy instruction will be accomplished through the development and implementation of a school wide Literacy Plan that focuses on reading and writing literacy across all
content areas, electives and CTE courses. The anchor reading standards will be addressed through the implementation of common reading strategies identified by each content area, elective and CTE course. Reading strategies will
focus on creating context, forming analysis, and reading closely. The goal is to build academic stamina though precise thinking, regular exposure to mentor text, literature and key documents. Anchor writing standards will be addressed
through the implementation of common writing strategies identified by each content area, electives and CTE courses. Writing strategies will focus on supporting arguments, conveying complexideas and information, developing
structure and building academic writing stamina. Focus will be placed on utilizing online programs such as turnitin.com and flocabulary to support reading and writing.

Literacy Sub Action Plan #1

The Literacy Team will draft a school-wide literacy plan that addresses the anchor reading and writing standards. Within the Literacy plan, each content area, elective and CTE course will identify the reading and writing strategies that
will be implemented. The Literacy Plan will be presented to the ILT and the Department Chairs for additional recommendations and feedback.

Literacy Sub Action Plan #2

The literacy team will develop a professional learing calendar to train staff on the literacy plan and the strategies to support the reading and writing anchor standards. Each department will be given 3 planning days during the school
year to support the implementation of the Literacy Plan. Professional learning will include on-site and off- site training, conferences, and book studies. Duncan teachers will be provided with compensated summer planning time to
address instruction that supports school wide literacy development.

Literacy Sub Action Plan #3

The literacy team will identify resources needed for the implementation of the school wide literacy plan. Resources may include professional reading materials for teachers, students reading materials and technology software
programs. Valuable instructional technology (laptops, projectors, document cameras) will be provided to enhance classroom learning and literacy activities.

Literacy Sub Action Plan #4
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The literacy team will implement a school wide write to support the anchor writing standards. During the whole school write, all students will answer a specific writing prompt. Al staff will be part of scoring the writing.

Reasoning for using this action: & Strong BEvidence O Moderate Evidence O Promising Evidence

Explain the Progress Monitoring and data used for this Action

Details: Explain the data which will specifically monitor progress toward each indicator target Owner(s): Timeline:
Progress will be monitored through assessment data review after each CFAadministration. All PLCs will analyze Al ELAPLCs, led by ILT/PLC leaders with support After ever assessment and on going through PLCs for
common assessment data during their PLC meetings to identify students needs, plan instruction and from VWP the duration of the school year
interventions.
\Ps, Department Chairs and ELAPLCs grades 9-12 Beginning of school year and quarterly after
CAASPP scores from previous years and use of Interim Assessment Blocks student data results assessment block is given to students

iReady diagnostic results from diagnostic 1 and 2 for grades 9-11 \Ps, Department chairs, ILT, ELAPLCs

Prior to the start of the school year and after each
diagnostic

Professional Learning suneys from staff to help support their professional learning needs. ELAPLCs and Individual Teachers

Quarterly on going surveys administered

Describe Direct Instructional Services to students, including materials and supplies required (curriculum and instruction):
Tier 1:

o Al students will receive literacy instruction in all content areas, elective and CTE courses on how to effectively use and apply the identified reading and writing strategies
o Al students will have access to technology and online programs that support reading and writing strategies.

Tier 2

In-class interventions and differentiation of instruction provided through consistent and strategic checking for understanding.

Appointment and walk-in before school, during lunch, and after school math support by ELAteaching staff.

Support and mentorship provided by California Teaching Fellows to support students who are not meeting grade level expectation in literacy development.
Referral to writing labs to support gaps in writing composition work.

Tier 3

e Counseling conferences with student to support student with academic and potentially social-emotional needs
o Dailymonitoring from Reengagment teacher through check-in /check-outs if behaviors are manifesting and are impacting student learning.
o Skill development through explicitly assigned Khan academy and iReady curriculum activities to support student's ability to complete grade level literacy work

Specify enhanced services for EL students: Specify enhanced services for low-performing student groups:
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Tutorial supports in literacy during and outside of the school day that are designed to increase a students ability to
increase their understanding of academic terms and language used.

Mentorship support from identified teacher, peers and teaching fellows to support EL student engagement.

ELD literacy standards integrated throughout all content areas to support literacy development for EL students to

English Learner sub groups are identified as in need of extra support in literacy achievement. This support will
include additional tutoring both during the school day within their actual classes, as well as before or after school
with both their Duncan Teachers and tutors from California Teaching Fellows.

In addition, strategic planning within linked learning teams to help identify the specific language supports to
increase literacy level within our EL student population.

increase their ability to communicate and comprehend grade level academic content and vocabulary.

Tutorial supports in literacy to increase the number of students being re-designated. !ncentwgs prowded fqr increase in ELPAC scores and redesignation to support engagement and by in for
increasing literacy skills.

Professional Learning for staff to increase their ability to provide the necessary supports for students through

integrated ELD standards.

EL students will receive daily integrated ELD in mathematics that will support heir English Language proficiency to
help access to grade level curriculum.

Continued efforts to establish partnerships with families through parent outreach meetings such as coffee hour
and principal office hours dedicated to EL students

Action 3
Title: Percent of Graduates Completing A-G Requirements
Action Details:

Despite the COVID-19 pandemic, Duncan will continue to provide 9th-12th grade students with opportunities to meet their A-G requirement in 2021-2022. Duncan will accomplish this in two ways. First, Duncan will focus on increasing
the number of A-G course offerings at Duncan so that all students have the opportunities to enroll in as many A-G courses as possible. Secondly, Duncan will utilize all available credit recovery support options to help student pass and
get back on track with their A-G courses and will result in an increased A-G completion. With these components, Duncan will meet our A-G attainment goals. All A-G courses, including many credit recovery courses, meet UC Doorways
requirements and approval process.

A-G Attainment Sub Action #1: Increase A-G course offerings at Duncan. Duncan will continue to create a master schedule that will enable all students to take as many A-G courses as possible during their regular day schedule. In
addition to the current A-G courses, Duncan will be offering additional course including AP Statistics (area C), AP Spanish Literature (area E), At (area F), and Ethnic Studies, Psychology, and introduction to Engineering Design (area
G). With these additions, students will have a variety of choices to choose from that matches their interests and likely more motivated to do well and pass the classes.

A-G Attainment Sub Action #2: Increase A-G completion in Duncan's graduates. The COVID-19 pandemic disrupted the learning environment for students from being in person instructions to distance learning which led to a decrease
in A-G completion in our current graduating class of 2021. However, Duncan will continue to stay vigilant of this impact by providing students with all the necessary support to help them recover their AG units. Duncan will enroll
students in credit recovery options, such as Edgenuity, ACCESS program, Winter Sessions, Fresno Adult School (Night School), and Extended Learming Summer School Program to students. All students needing credit recovery will be
enrolled both during the school day and outside of the school day resulting in an increase in AG completion. Duncan will have college/university field trips for 10th grade students to get admissions requirements information and to tour
college campuses once COVID-19 pandemic subsides and students are permitted. Students will be encouraged to tour campuses virtually and explore campus if college campuses remain closed. In addition, Duncan plans to provide
opportunities for parents to take college/university campus tours with students to increase parents’ knowledge of A-G and the college-going culture at Duncan for parents. These will take place during the school year, depending on
availability and resources. Parents will also be encouraged to attend and participate in Parent Universities Workshops for A-G and college information. Duncan will provide students who complete all A-G courses at the end of the school
year with incentives to recognize them for their achievement. Duncan will monitor A-G completion and post-secondary applications to see impact. Duncan staff will work closely with students to give them multiple opportunities to
complete their A-G courses during the school year. Counselors will provide support during Individual conferences, parent-teacher conferences, academy team conferences, 9th-12th grades/graduation status letters to parents,
classroom presentations on graduation/A-G requirements. Students will be referred to attend Duncan’s Before/After School Tutoring Program as well as meet with their subject area teachers for academic support. All students will have
access to Khan Academy for SAT Prep as well as receive subject content tutorial support and have access to Tutor.com. Duncan will continue to support 9th grade students through its winter session as well as outside of class time
support to increase students’ chances of completing A-G courses. Home and Community School Liaisons will support communication and counseling efforts between home and Duncan.

Reasoning for using this action: @ Strong Evidence O Moderate Evidence O Promising Evidence

Explain the Progress Monitoring and data used for this Action
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Details: Explain the data which will specifically monitor progress toward each indicator target Owner(s): Timeline:
Review of Master schedule for course placements. Head Counselor/Counselors June/August/January
Review Doorways course lists for a-g course accuracies. Head Counselor/Counselors Ongoing
Regular progress check for credit recovery options/completion: APEX/Edgenuity online, night school, summer Head Counselor/Counselors Ongoing
school, winter session.

Head Counselor/Counselors Ongoing/Quarterly/'Semester
Grade chats and Quarter/Semester grades letters mailed home and emailed to student accounts.

Counselor/Counselors/\VP April-June
Summer School enrollment and parent contacts.

Head Counselor/Counselors December/June
Semester transcript analysis of credits for all students.
Monitoring of students’ A-G eligibility and deficiencies via FUSD graduation and a-g tools in ATLAS. Head Counselor/Counselors Ongoing

Describe Direct Instructional Services to students, including materials and supplies required (curriculum and instruction):

Tier 1:

e One on one counselor-student grade level conferences.
e Grade level class meetings/ classroom presentations on graduation/A-G, study skills
e Studyskills and advise all students during Pre-registration about A-G, AP, and electives options

Tier 2:

Tutorial referrals of students to teachers and before/after school tutoring
Provide college admissions requirements and resources to students

Tier 3:

o Provide credit recovery options for a-g (Edfenuity, Summer School, Night School sessions, efc).
e \Weekly check-in and check outs with counselor and reengament teacher
e Engage in peer and reengagment teacher grouping to support overall academic achievement

Review all student schedules for accurate course placements in addition to review of transcripts and A-G status with students.

Parent/Student/Teacher/ Counselor conferences for students who are in jeopardy of losing A-G status due to low grades and attendance.

Specify enhanced services for EL students: Specify enhanced services for low-performing student groups:

Individual parentiteacher/student counseling conferences through interpreter with Home Community School
Liaison (HCL) as needed

Enhanced senice will be provided to our African American and EL subgroups are listed as follows:

e Enhanced senvice will be provided to our African American and EL subgroups are listed as follows:
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Translated writen communication (as needed) Counselors will provide additional A-G support to historically low performing student subgroups through
individual and small group meetings/conferences. Provide parents with A-G requirements to 4-year
universities. Promote A-G awareness to students and parents by taking them to college campus tour once
Referral for social/emotional support with language interpreter support (as needed) permitted. Encourage students and parents to take partin A-G presentations provided by Parent University.
Check students’ grades and refer to for academic support; tutorial , Tutor.com, connect with their teachers
for additional academic support. Review student transcripts and master schedule to ensure proper course
Referral of parents and students for support with HCL placement for all students.

Regular check-in with student (as needed) for academic/language support

Home communication in the primary language for academic support

Support teachers with language brokerage

EL students will receive daily integrated ELD in mathematics that will support heir English Language proficiency to
help access to grade level curriculum.

Continued efforts to establish partnerships with families through parent outreach meetings such as coffee hour
and principal office hours dedicated to EL students

Action 4
Title: AP Enrollment/Retention, D/F Plan for A-G Completion
Action Details:

Due to the COVID-19 pandemic and the challenges to it surfaced/reiterated, Duncan will continue to provide incentives for students who take AP course(s) including promotional attire and experiential leamning through field and study
trips (when safe to do so) to help support, promote involvement in and for AP classes and retention for AP classes. Certificated and classified staff will be provided with substitutes to allow them to participate as chaperones for field and
study trips. Duncan will host an AP parent night (digitally or in-person depending on county health guidance) to inform parents and students about the benefits and expectations of participating in the AP program. Teachers will recruit AP
students, AP Coordinator/Counselors will use AP potential list, and students will give the opportunity to self-select their chosen AP course during AP recruitment. Duncan will provide outside of class learning experiences for AP students
including AP study trips. Students will have access to materials, supplies and technology required by different AP courses for appropriate experiences and level of instruction to take place. Duncan will work towards adding AP sections
where there is demand and interest or when it aligns to overall purpose of the school program so all students have the opportunities to be in an AP class. Furthermore, at Duncan we will continue to offer and potentially Dual Enroliment
opportunities within CTE and Core courses.

Tutoring, along with Khan Academy, will be available for students before school, during lunch, and after school. Duncan will continue to receive additional AP tutorial hours. Duncan will implement a program to support on-going AP
teacher and potential AP student interactions to build and promote the AP program. Duncan will provide incentives for students who take AP course(s). AP teachers will receive professional development opportunities. Duncan staff will
monitor AP students' grades/attendance and enrollment. Students will receive counseling and support from AP Teachers, AP Coordinator and/or Academic Counselors when they are in need of addition support and senvices.

In addition the AP academic supports that can be used to support all students, additional interventions such as extended tutorials will be added for each content area to help students. Each teacher leading the tutorials will have
opportunities to connect with their department, counselors and VP to ensure students who need the support are attending and progressing in their grade recovery. Edgenuity and other grade recovery programs (winter/spring sessions)
will also be offer to help rectify D and F grades. These recovery sessions will be support through extra pay contracts. English language learners and SPED students will utilize their case managers to help as liaisons with students and
teachers to help develop and monitor grade improvement plans.

Reasoning for using this action: (O strong Evidence @ Moderate Evidence O Promising Evidence

Explain the Progress Monitoring and data used for this Action
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Details: Explain the data which will specifically monitor progress toward each indicator target
Number of participants that attend Duncan AP Parent night
Yearly additions to AP sections where students express the most interest

Monitoring the number of students who received specific information during the AP recruitment period.

Number of students who attend AP tutoring sessions before, during lunch, after school and during Saturday
Academies. As well as number of tutoring hours that are provided by AP Teachers

Khan Academy hours invested by AP students in their enrolled AP course(s)
Number of outside of class learning experiences for AP Students

Monitoring AP students’ grades specifically Ds and Fs and daily attendance
Annual review of the number of students who earned a qualifying score on the AP exam

Bi-annual review of AP course completion rates (retention — students who successfully complete the AP class with
a C or higher) at the end of both semesters

Data collection of which students are dropping which classes during start of school drop periods
Bi Weekly grade monitoring

Structured Tutorial Supports Offered Throughout the School year

Dual Enrollment Monitoring and Support

Owner(s):
AP Coordinator / Head Counselor

AP Coordinator / Head Counselor

AP Coordinator/AP teachers

AP Coordinator / AP Teachers

Head Counselor and Counseling Team

AP Coordinator / Head Counselor

Head Counselor and Counseling Team

AP Coordinator / Head Counselor / AP Teachers

AP Coordinator/Head Counselor/ AP Teacher

AP Coordinator/Head Counselor
Head Counselor
Counselors and VWPs

Head Counselor and CTE Coordinator

Describe Direct Instructional Services to students, including materials and supplies required (curriculum and instruction):

Tier 1:

o Al students will be inform about AP Night and encouraged to participate in this event, especially students who are designated as AP ready/potential

e Teachers will provide outside of class learning experiences for all AP students

e Incentives and baseline tutorial session will be provided for all students enrolled in AP coursework and any students who is earning a D and F in course outside of AP.

e Walk in and appointment tutoring provided by AP teachers to support AP coursework achievement

Timeline:

April

January - March

February - March

August—June

August—June

August—June
May

End of Fall and Spring Semesters

August

Throughout the school year
Throughout the school year
Throughout the school year

e Consistent monitoring and conferences with AP Coordinator for students who are enrolled in multiple AP courses and not maintaining a C or better at each 6 week grade check

o Assigned tutorial sessions and weekly check-in with AP Coordinator

o Student/Teacher/parent conferences for students who are at-risk of failing or considering dropping AP course at end of Fall Semester

Specify enhanced services for EL students:

Specify enhanced services for low-performing student groups:
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Individual/teacher/parent conferences with interpreter to partner with parents to provide pathways for success for
EL students

Provide additional tutorial as needed by AP teachers to support language acquisition and literacy skill development

Monitor students in class and their provide scaffolds to strengthen their areas for improvement from previous
ELPAC assessment

Incorporate ELD strategies into dailylessons to support literacy and language development and expository text
comprehension

Duncan will support AP African American students through individualized support with counselors, AP coordinator
and African American Advisor. The Duncan African American Advisor will monitor students grades at multiple
points during the semester to identify students in need of help and support and put them in contact with teacher or
tutor who can provide it.

In addition EL students will received additional tutoring support and strategic scaffolds to best support their
progress in AP course work, AP study groups with California Teaching fellow and peer groups will be established
during the before school and after school library support program The Duncan Counseling team and AP
coordinator will monitor students grades at multiple points during the semester to identify students in need of help
and support and put them in contact with teacher or additional tutors who can provide it. In addition, grade case
managers will also provide support for general classes and the goal of maintain A-G status.



2021-2022 SPSA Budget Goal Subtotal

State/Federal Dept 0130 Duncan Polytechnical (Locked)

G1 - Improve academic performance at challenging levels

Action Funding Spending Activity Expense Personnel FTE Vendor / Purpose of Expenditure Budget
G1A1 Sup & Conc Instruction Travel Travel expenses for professional learning: 20,000.00
Solution Tree, CATE, Math and literacy
conferences/seminars/ workshops
G1A1 One-Time School Instruction Nc-Equipment : Laptop/other tech to support return to 9,160.00
school
G1A2 Title 1 Basic Instruction Teacher-Supp Supplemental Contracts to Support Student 21,216.00
Learning
** NO IEPS **
G1A2 Title 1 Basic Instruction Bks & Ref Turnitin.com and other professional learning 9,061.00
supplies
G1A2 Sup & Conc Instruction Teacher-Subs Department Pull Outs, Professional 18,735.00
Development, School Business, Skills USA
Subs and other competitions
G1A2 Sup & Conc Instruction Nc-Equipment Classroom/School technology resources and 25,000.00
supplies
G1A2 Sup & Conc Instruction Direct-Maint District Maintenance, Repair, Refurbish, and 4,500.00
Installation. District auto maintenance for
CTE van, truck and golf carts
G1A2 LCFF: EL Instruction Teacher-Supp ELPAC Assessors 2,394.00
G1A3 Title 1 Basic Instruction Bks & Ref Edgenuity 10,000.00
G1A3 Sup & Conc Instruction Teacher-Regu Teacher, Senior High 0.2000 Tentative .2 for Spanish - Robinson 17,567.00
G1A3 Sup & Conc Instruction Teacher-Regu Teacher, Senior High 0.2000 Tentative .2 for PE - Ms. Armo 17,567.00
G1A3 Sup & Conc Instruction Teacher-Regu Teacher, Senior High 0.2000 Hold for additional section of PE if needed 17,567.00
G1A3 Sup & Conc Instruction Bks & Ref funds to purchase books and resources for 10,000.00
added courses and school activities for the
2021-2022 school year: Psychology, AP
Stats, Drum music
G1A3 Sup & Conc Instruction Off Eq Lease Lease amount for copier 2,800.00
G1A4 Sup & Conc Instruction Teacher-Regu Teacher, Senior High 0.2000 .2 for AP Environmental - Mr. Suvanto 17,567.00 |
$203,134.00
Page 1 of 6 05/12/2021
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Goal 2 - STUDENTS: Expand student centered and real-world learning experiences.

Needs Assessment

School Quality Review

Goal 2 Metrics Current Target Actual As Of Target
CTE Enrollment 87.66 % 2020-2021 100 %
College/Career Readiness 99.6 % 2019-2020 100 %

Step 1: After selecting metrics, analyze the current 'California School Dashboard', relevant site data, current SPSA, and current budget to conduct a review and analysis and answer the questions below.

[l Review Current SPSAand Budget. Describe the overall implementation of each action and explain the & \dentify resource inequities or other keyfactors that contributed to the disproportionality of low-performing
effectiveness in achieving the expected outcomes for the metrics in this goal. Include actions that pertain to student groups as it relates to this goal.
students, staff, or families as it relates to this goal and the aligned metrics.

College/Career Readiness
College/Career Readiness

For College and Career Readiness, there were not any student groups that were disproportionately
According to the California School Dashboard there was an increase in the number of students who were represented.

deemed prepared for college and career readiness. Student-centered real world learning experience - Site Defined

Key Factors
Due to the COVID-19 pandemic students were not able to participate in hands-on projects and jobsite

* FUSD reporting error not repeated to the CDE intemships where they would normally be asked to reflect upon and be evaluated by their demonstration of

e Strategic focus on providing educational choices to students that include both pathways for college the SLO's.
and career options
e Coordination and collaborative with academic counselors and pathway coordinators. CTEEnroliment

o WWBL opportunities for students in grades 11 and 12 continue to be explored in spite of the pandemic 100% of students are enrolled in CTE courses at Duncan Polytechnical High School

Student-centered real world learning experience - Site Defined

Work Based Learning Opportunities (100% of 11th and 12th grades in both academies) and School Wide
Learner Outcomes (school wide) were two goals and areas of focus of current SPSA

Key Factors:

e Due to the COVID-19 pandemic students were not able to participate in hands-on projects and
jobsite internships where they would normally be asked to reflect upon and be evaluated by their
demonstration of the SLO's.

CTE Enroliment
As awall to wall Linked Learning and CTE program all students (100%) are enrolled in such programs

according to their designed pathway academy. It is the goal that the implementation plan helps support
students abilities to receive a high quality CTE career themed education for grades 9-12.
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Key Factors

o Fullyarticulated pathways that current and fitindustry needs

e Pathway Coordinator work with community and industry partners to provided baseline

e Professional learning and support of CTE teachers to provide CTE learning during school closure
through distance learing

Step 2: For the current year, briefly describe any major differences between the intended and actual implementation of actions and budget expenditures to meet this goal.

Student portfolios in the 9th and 10th grade year were modified from students delivering presentations on their learning and growth in the SLO areas to business partners to reflections and presentations taking place within virtual
classrooms. Students were not able to participate in Work-based learning projects and internships that would have asked them to speak to their learning and growth within the SLO's and also would have allowed business
partners to give students feedback on their demonstration of the SLO's. The Professional Learning plan for teachers was shifted from supports for the implementation of the SLO assessment plan to support distance learning
instruction.

In spite of school closures due to COVID-19, CTE enroliment remained status quo and enroliment remained consistent, however expenditures were not able to be used on students due to district health guidelines.

Step 3: As a result of the analysis from Steps 1 and 2, describe any changes that will be made (next school year) in this goal, annual metrics, and actions to achieve this goal. Identify where those
changes can be found in the upcoming 2021-2022 SPSA.

Professional learning will be identified to better support teachers with planning for experiences where students are asked to demonstrate, reflect upon, and be evaluated on the SLO's whether instruction is taking place virtually or
in-person. PL will focus on in-class interventions and instructional strategies that allow for consistent and strategic checking for understanding with the support of software such as Classdojo, Quizizz, Quizet, Kahoot and other
digital and physical materials/resources. In addition to the SLO assessments themselves random SLOs questioning of students outside of the classroom environment to determine student knowledge of the SLOs and use of the
5-Star Students data collection system will provide staff with feedback on the implementation of the plan.

Acommittee will be formed to create a school-wide SLO assessment tool that can be used by any teacher within the school regardless of subject or grade-level. Each month will have a different SLO as the focus and all
departments will be asked to teach and assess that SLO using the tool within their classrooms. Monthly staff meetings will include PL and teacher-led discussions of strategies to teach the elements of the SLO. Teachers will be
able to discuss assessment data within their weekly PLC meetings. This will resultin Schoolwide LearningOutcomes (SLO's) being embedded in each teacher’s curriculum, lesson plans, direct class discussions, and behavior
expectations.

CTE enrollment will continue to focus on retainment through support of student success and continuous recruiting of our district feeder schools.

Step 4: Stakeholder Involvement. Share the data and analysis with the School Site Council (SSC), English Learner Advisory Committee (ELAC) and school staff, as required. Record feedback and
suggestions from each group below.

Kl ssc: | 2 [2We3 El staf:

Achievement data analysis was reviewed by SSC at points in the Achievement data analysis was reviewed by ELC at points in the Duncan staff members are organized into groups focused on the
school year, followed by feedback of current needs for our school school year, followed by feedback of current needs for our school action plans of WASC and SPSA These communities, review how
site. Areview of the completed SPSA for further feedback was also site. plan was implemented, and provided suggestions, guidance and
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conducted. feedback. These
communities continued to provide feedback in the creation of the
new action plan for the newly adopted goals.

Action 1

Title: Work Based Learning Development Plan

Action Details:

Due to COVID-19 and the restrictions it can have on the options for students, our abilities to provide work based learmning opportunities as we engaged in in past years may be a challenge. However, with the current progression of
reducing of restrictions, our WBL plan will contain similar elements, as we feel the pandemic didn't allow for our past plan to be fully executed. Thus, quality WBL activities such as internships, guest speakers, projects, job shadows,
and study trips, can improve student leaming by connecting classroom instruction to authentic workplace issues and skills, and also make classwork and projects more relevant and engaging to students. \WBL opportunities are
regularly embedded into many classroom activities at Duncan, however there is a need for improving the WBL plan that provides a consistent structure to these experiences across all pathways and grade levels to ensure equity and
quality of experiences for all students. Duncan will continue to improve upon a school wide High Quality Work Based Learning (WBL) Plan which will focus on increasing and improving opportunities for students to apply learning and
skills in hands-on, real world, professional settings. Resources and materials needed to build and support a quality CTE program will continue to be provided.

WBL Plan Sub Action #1:

To support learning of classroom content and transferable “soft skills” Duncan will implement a school wide High Quality Work-Based Learning (WBL) Plan that allows students many opportunities to collaborate with industry
professionals in workplace settings such as in internships, job shadows, and study trips. Keen focus will be placed on the upper grades (11th & 12th) where a significant amount of time with students at industry based job sites and
clinical settings during the school day to strengthen career technical skills and provide meaningful experiences. The site will maintain two vehicles which will be used in partnership with district and charter buses to transport students
during work-based learning opportunities to fill the gaps that district transportation may have with transporting students. Consequently, resources to maintain vehicle maintenance will be allocated to support the VWBL plan.

WBL Plan Sub Action #2:

To support the connection between classroom instruction and workplace skills, if county health guidelines permit, Duncan will partner with community industry partners to ensure that students are able to practice, apply, and reflect upon
skills and content leared in their Linked Leaming courses while participating in VWBL activities. Teachers will have the opportunity to participate in externships, job shadows, and advisory and subcommittee meetings to ensure
alignment between site courses and industry skills and knowledge. Duncan staff will work with and alongside business partners to ensure that the experiences provided in work based learning opportunities center on core
competencies, soft skills, and essential technical skills needed to lead students to industry level certifications. To support these connections. students will participate in various activities that require industry partner involvement at
Duncan including Portfolio Day, Spring Showcase, Senior Capstone Justifications of Learning, and PBL projects.

WBL Plan Sub Action #3:

To support implementation of a high quality work based learning (WBL) plan, Duncan will provide teachers with meaningful professional learning opportunities centered on WBL. Duncan teachers will be provided with opportunities to
participate in training and conferences that support WBL such as NAF, ASE, PBL World, PBL Leadership Academy, Educating for Careers, and Linked Learning Alliance. Linked Learning teachers will also work with district WBL support
staff to identify areas of need and create a comprehensive WBL plan that ensures all students have equitable and consistent opportunities to participate in high quality WBL activities that reinforce skills and allow for hands-on learning.
Linked Learning teachers, CTE coordinators, instructional coaches, site-admin, etc. will also identify team and individual PL needs for quarterly academy meetings where teachers receive a full day of site and professionally-led PL. This
PL will also be provided at weekly grade-level team PLC meetings that will be restructured to ensure that all participants on Linked Learning teams can be present. In addition hourly supplemental to support Linked Learning will also be
provided as needed.

Reasoning for using this action: (O strong Evidence & Moderate Evidence & Promising Evidence

Explain the Progress Monitoring and data used for this Action
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Details: Explain the data which will specifically monitor progress toward each indicator target
Progress will be monitored by continuous collection of Work Based Learning (WWBL) data for each teacher on
campus. Data to be collected will include: number of students in jobsite, guest speakers, industry partner
involvement in projects, and study trips. Site data including the number of students enrolled in Linked Learning
pathways will be collected so the District Data Dashboard can be updated to reflect actual enrollment and WWBL
participation. Project Planning documents from all grade-levels will be collected and reviewed to show WWBL
embedded in projects.

Data will be collected from jobsite mentors and teachers on how students are applying and practicing the core
competencies and skills learned in the classroom while at jobsite. Teachers will collect student work samples
and lesson plan examples that demonstrate high quality work based learning per the FUSD High Quality Work
Based Learning Matrix

Teacher participation in training that supports implementation of the Work Based Learning plan, including teacher
externships and conferences, will be collected. Linked Learning PLC and Academy pull-out day meeting agendas
and minutes will be collected and reviewed to determine PL needs and effectiveness. Teacher feedback will also

be collected to better inform decision making about future professional learning needs.

Owner(s): Timeline:
Collecting site-based WBL data: All teachers, both Collecting site-based WBL data: On-going throughout
coordinators, and counselors. the year

Collecting jobsite data: 11 -12 grade CTE teachers
participating in jobsite and both coordinators

Collecting jobsite data: At the end of each quarter

Teacher training data: Coordinators and Vice

Principals Teacher training data: On-going throughout the year

Describe Direct Instructional Services to students, including materials and supplies required (curriculum and instruction):

Tier 1:

o Consistentimplementation of high-quality WBL experiences in all courses across grade lewels to help students make connections between the real-world and the content they are learning in class.
e High quality WBL activities for all students to enable them to demonstrate the character and competencies for workplace success, which is a district goal for all schools.
o Appropriate supplies and equipment will be provided to students for training, job shadowing and work based learning experiences.

e Students who may be in danger of missing out on WBL experiences, like jobsite, due to low grades, will be identified and monitored by Pathway coordinators. for one-on-one conferences with teachers, coordinators.Vice

Principals and parents.
e Students provided tutoring and mentorship opportunities within their designated CTE Pathway

Tier 3:

e Students who have demonstrated poor engagement in WBL and not meeting standards in CTE course work will be provided with one-on-one conferences with teachers, coordinators.Vice Principals and parents to support their

needs for WBL achievement.

Specify enhanced services for EL students:

Hands-on WBL activities will support learning of abstract or rigorous content. Mentorship support s given for EL
students from internship partners. Before and after school tutoring support provided for literacy and math with the
Khan Academy, will be provided to all English Learner students to better develop language, literacy and
mathematic skills. At each grade level, students receive IMAGO lessons where CTE content is embedded in
literacy activities (listening, speaking, writing), thusly exposing students to career awareness and career themed
vocabulary along with social/emotional, life, and soft skills.

To ensure that these students are aware of all post-secondary options upon graduation, identified students will
have the opportunity to participate in experiences that expose them to a variety careers and career pathway

Specify enhanced services for low-performing student groups:

Student support teams (Vice Principal, Coordinator, Academic Counselor) meet weekly to identify struggling
students and work closely with teachers and parents to provide necessary support. Pathway coordinators review,
on a quarterly basis, grades and connect with teachers and students to identify needed supports.

Hands-on WBL activities will support learning of abstract or rigorous content. Mentorship support is given for low
achieving students from internship partners. Before and after school tutoring support provided for literacy and math
with the Khan Academy, as they complete WBL assignments, Linked Leaming projects and pathway tasks that
require integration of those disciplines. At each grade lewel, students receive IMAGO lessons, exposing students to
career awareness along with leadership, social/emotional, life, and soft skills.
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opportunities. These opportunities will include careers that do not require post-secondary education, and/or
provide opportunities for scholarships and paid apprenticeships, including Apprenticeship Day, Job Shadow Day,
Day at the Hospital, Mini Med School at UCSF, Engineering Camp at CSUF, Valley Children’s Teen Health Fair,
and Harris Construction Day. Students will also have the opportunity to participate in field trips to local community
colleges to learn about certificate and degree programs, if permitted to do so in-person. Also, virtual tours will be
explored if in-person trips are not allowed.

Action 2
Title: Assessing Schoolwide Learner Outcomes

Action Details:

To ensure that these students are aware of all post-secondary options upon graduation, identified students will
have the opportunity to participate in experiences that expose them to a variety of careers and career pathway
opportunities. These opportunities will include careers that do not require post-secondary education, and/or
provide opportunities for scholarships and paid apprenticeships, including Apprenticeship Day, Job Shadow Day;,
Day at the Hospital, Mini Med School at UCSF, Engineering Camp at CSUF, Valley Children’s Teen Health Fair,
and Harris Construction Day. Students will also have the opportunity to participate in field trips to local community
colleges to learn about certificate and degree programs, if permitted to do so in-person. Also, virtual tours will be
explored if in-person trips are not allowed.

Additional supports for the underrepresented population of students, including but not limited to the African
American demographic, will continue to be provided in a variety of ways which include mentorship supportin all
WBL and Linked Learning education.

The Duncan Polytechnical High School School-wide Learning Outcomes (SLO's) provide a focused image of the qualities we expect our students to possess upon graduation. The DPHS School-wide Learning Outcomes were
developed as an extension of the Fresno Unified School District Graduate Profile. In order to assess the extent to which DPHS graduates have attained the School-wide Learning Outcomes, we have begun to develop several
assessment opportunities measuring the success of our students. Our goal is to ensure Duncan Polytechnical High School students are gaining the necessary skills and competencies for success throughout their enroliment at
DPHS and in their chosen workplace or college after graduation. The plan of action listed below will also support retention and recruitment to support the goals related to CTE enrollment.

Duncan Polytechnical High School School-wide Learning Outcomes

- ACreative and Adaptable Learner

- AResponsible and Ethical Decision Maker
- ASkilled Communicator and Collaborator
- ADigitally Responsible and Literate Citizen
- An Adaptive and Productive Problem Solver
Action Details:

SLO’s Assessment Plan Sub Action #1: Culture Building around the SLO’s

Duncan will continue to promote the School-wide LearningOutcomes (SLO's) through school-wide advertisement (announcements, posters, course syllabi, etc.) both on campus and in the classroom. Duncan will continue to connect
the School-wide LearningOutcomes (SLO's) with the Fresno Unified Graduate Profile. Following a monthly schedule, a different SLO will be made the school focus and corresponding announcements and posters will be placed in
classrooms, hallways, and the cafeteria. Many teachers will be able to create systems to expose students to the identified-monthly SLO daily. The 5 Star Student data collection system is utilized by administration and teachers to scan
student identification cards when SLOs qualities are demonstrated. Apoint system is established in the 5 Star Student data collection system specifically for the SLOs and students are awarded incentive prizes on a semester basis,

ranging from portable cell chargers to bicycles, as theyattain SLOs points.
SLO’s Assessment Plan Sub Actin Plan #2

To support the creation of School-wide the Learner Qutcome (SLO) Assessment plan, Duncan staff will further align the assessment plan through implementation of Linked Learning PBL projects, Portfolio, and the Senior Capstone.
These efforts will provide students the opportunity to evaluate their growth over time in the different SLO areas and identify their own needs for their future in the job market or college.

SLO’s Assessment Plan Sub Actin Plan #3

Duncan, in association with Solution Tree, Envision Learning, and other professional learning opportunities to support student positive student outcomes, will provide all teachers with meaningful professional learming centered around
the Student assessment tool created on Google docs. This will allow for more consistent implementation and use of the assessment tool, which will ensure that students are able to practice, apply, and, mostimportantly, reflect upon
the skills they learned within the School-wide Learning Outcomes (SLO's).
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SLO’s Assessment Plan Sub Actin Plan #4

Pending county health guidance and community partner approval, Duncan students in the 11th and 12th grades will be participating in the Work-based Learning Internship Training program. This program partners Duncan with various
businesses related to both the Medical (MASH) Academy And the Applied Technology(iDATA) Academy. Our business partners will evaluate our SLOs based upon their needs in the workforce and evaluate the performance of our
students at jobsite based upon student demonstration of the SLOs characteristics.

Reasoning for using this action: O strong BEvidence @ Moderate Evidence O Promising Evidence

Explain the Progress Monitoring and data used for this Action

Details: Explain the data which will specifically monitor progress toward each indicator target Owner(s): Timeline:
The SLOs assessment tool will be used to measure student success in demonstrating our School-wide Learning Al Staff Monthly beginning September 2021
Outcomes (SLO's) on a monthly basis so students and staff can monitor their growth in the SLO areas.

All Staff Monthly beginning September 2021
5 Star Student Monitoring System

Admin August 2021, December 2021
Staff SLO's survey

Linked Learning Teams Spring 2022

Student Portfolios and Senior Capstone

Describe Direct Instructional Services to students, including materials and supplies required (curriculum and instruction):

As aresult of the implementation of the Student Learner Outcomes Action Plan, students are better able to identify and reflect on their progress toward the Schoolwide Learner Outcomes which will help them develop the skills and
competencies necessaryto be successful at Duncan and in their postsecondary pursuit of college and career. At the current stage of implementation, students across grade levels have been provided multiple opportunities for SLO
assessment, as well as opportunities to reflect and provide feedback on the effectiveness of the assessment. With the additional refinements of the plan, students will benefit from structured instructional support for the Duncan SLO's
and intentional focus on understanding and reflection of the SLO's. Students will also continue to play an integral part in the ongoing refinement of the SLO assessment tool through structured, schoolwide opportunities for student
feedback.

Tier 1:

o Schoolwide Learning Outcomes (SLO's) are embedded in each teacher’s curriculum, lesson plans, direct class discussions, and behavior expectations
e Duncan students demonstrate understanding of SLOs and their impact on their learning experience in creation of portfolios for grades 9-12.
o |n addition, dailyincorporation of the SLOs relevance and real world application present in the daily lives of students.

Tier 2:

e In-class interventions and differentiation of instruction provided through consistent and strategic checking for understanding with the support of software such as Classdojo, Quizizz, Quidet, Kahoot and other digital and physical
materials/resources.
e Random SLOs questioning of students outside of the classroom environment to determine student knowledge of the SLOs. Use of the 5-Star Students data collection system to provide a points incentive to students.

Tier 3:
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e Counseling conferences with student to support student with academic and potentially social-emotional needs

o Daily monitoring from Reengagment teacher through check-in /check-out process to determine if student misbehaviors are in violation of the SLOs.
e Teachers will utilize SLOs talking points when dealing with Level 1 misbehaviors and the Vice principal's office will utilize SLOs talking points when dealing with Level 2 and Level 3 student misbehaviors

Specify enhanced services for EL students:

As students receive support for academics, Duncan SLO's will be embedded in resources and supports for EL
Students.

Focus on the Duncan SLOs includes a focus on skilled communication which supports English language
development in our EL students.

EL students will be provided with technology resources focusing on reading and writing to help develop their
English language acquisition.

Strategies used byteachers to teach and provide students with feedback on the SLO's will require students to
reflect back on their academic learning and skill attainment. This model of instruction will reinforce speaking,
listening and writing skills for EL students. One of the Duncan SLO's focuses on skilled communication which
supports English language development in our EL students.

Specify enhanced services for low-performing student groups:

The current efforts by Linked Learning teachers and departments who are piloting strategies to teach and assess
the SLO's are structured to clarify understanding of the individual meaning of each component of the SLO's.
Strategies used byteachers to teach and provide students with feedback on the SLO's will require students to
reflect back on their academic learning and skill attainment. This will enable teachers and students to identify gaps
in understanding that could be impacting academic achievement.



2021-2022 SPSA Budget Goal Subtotal

State/Federal Dept 0130 Duncan Polytechnical (Locked)

G2A1 Sup & Conc Instruction Direct Trans Transportation for AP, Work Based Learning 15,000.00
and other field/study trips
G2A1 Sup & Conc Plant Maintenance & Operations  Laundry/Dry Support laundry and cleaning of workwear 3,500.00
G2A2 LCFF: EL Instruction Teacher-Subs Substitutes for instructional planning and 4,099.00
student supports
$22,599.00

Page 2 of 6

05/12/2021
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Goal 3 - STUDENTS: Increase student engagement in their school and community.

Needs Assessment

School Quality Review

Goal 3 Metrics Current Target Actual As Of Target
Chronic Absenteeism 3.52% 2020-2021 1.52 %
Suspensions students with 1 or more 0.08 % 2020-2021 0.08 %

Step 1: After selecting metrics, analyze the current 'California School Dashboard', relevant site data, current SPSA, and current budget to conduct a review and analysis and answer the questions below.

[l Review Current SPSAand Budget. Describe the overall implementation of each action and explain the &} \dentify resource inequities or other keyfactors that contributed to the disproportionality of low-performing
effectiveness in achieving the expected outcomes for the metrics in this goal. Include actions that pertain to student groups as it relates to this goal.
students, staff, or families as it relates to this goal and the aligned metrics.
Chronic Absenteeism
Chronic Absenteeism
Although there were no disproportionality of low-performing student groups, those who reached chronic
As of 2020-2020 data from Power Bl students who are chronically absent reduced from 6.7% to 3.52% absenteeism were students who initially had difficulties with internet connectivityissues.
Key Factors Suspensions students with 1 or more

e Support provided to students and family to access distance learning

e Additions of Home School Liaisons to provide support and communication to our families in English,
Spanish and Hmong.

e Increase in CTE and Core learning opportunities that keep students engaged in school?

e The increase in participation opportunities for students with the continued intramural sports
programs, varied student clubs, and music production in our VAPA program

o Academy Student Support Teams Meetings to discuss at risk students and develop case loads for all
admin team members, attendance as being a primary data point of discussion.

With the number of suspensions significantly reduced to zero, there are not any disproportionality for low
performing student groups at Duncan Polytechnical High School

Suspensions students with 1 or more

Overall suspension data has been reduced to Zero
Key Factors

o Al students accessing their instruction through distance learning

e Clearlycommunicated high levels of expectations for all of our students while engaging in distance
learning

e Systems and protocols to address different levels of misbehavior

o Support of student caseloads by reengagement teacher with in MTSS

e Mentorship of A4 Advisor and other adult personnel even through a virtual format



Duncan Polytech High 2021-2022- SPSA

Step 2: For the current year, briefly describe any major differences between the intended and actual implementation of actions and budget expenditures to meet this goal.

Due to the COVID-19 pandemic students were in unique circumstances, These circumstances made it difficult for implementation of some of our outlined actions and spending of allotted recourses. Thus, the measurement of
our efforts in alignment with the designated metrics, were also difficult to determine.

Newertheless, the intended action was implemented to increase graduation rate and an increase in graduation rate shows that progress was made as planned.? The implementation action plan to reduce suspensions and
engage African American students in learmning opportunities maintained according to plan as evidenced by the decrease in suspensions of African American students. The biggest difference was the increase in A4 mentorships
and additional adult supenision/engagement plans for the number of learning opportunities made available to all students.

Step 3: As a result of the analysis from Steps 1 and 2, describe any changes that will be made (next school year) in this goal, annual metrics, and actions to achieve this goal. Identify where those
changes can be found in the upcoming 2021-2022 SPSA.

Due to the impact of the COVID-19 pandemic on the student learning environment, the rapid change from in-person to distance learning, and the many challenges students encounter at home, it is anticipated that there will be a
decrease in graduation rate for the 2020-2021 school year.? However, for 2021-2022, every effort will be made to offer 12th grades student courses to meet graduation requirements, including credit recovery onsite and offsite
online, and summer school opportunities to improve their opportunities to graduate.

The articulated plan for the current year possesses the elements that will help our efforts to meet the annual metric goals. Thus, we will continue to utilize the majority of the elements listed, and also include additional
details/strategies to meet the needs of our students in 2021-2020. Specifically, there will be additional resources committed to mentors through the California Teaching Fellows before school and after school programs and the
advisor for the African American Academic Acceleration (A4) program to continue the positive trends in graduation, attendance, and behavior data points. In addition, more resources for substitutes will allow our teaching staff to
further engage in the learmning opportunities with our African American students when needed

Step 4: Stakeholder Involvement. Share the data and analysis with the School Site Council (SSC), English Learner Advisory Committee (ELAC) and school staff, as required. Record feedback and
suggestions from each group below.

Il ssc: | 2 [SWe3 El staf:

Achievement data analysis was reviewed by SSC at points in the Achievement data analysis was reviewed by ELC at points in the Duncan staff members are organized into groups focused on the
school year, followed by feedback of current needs for our school school year, followed by feedback of current needs for our school action plans of WASC and SPSA These communities, review how
site. Areview of the completed SPSA for further feedback was also site. plan was implemented, and provided suggestions, guidance and
conducted. feedback. These

communities continued to provide feedback in the creation of the
new action plan for the newly adopted goals.

Action 1

Title: Participation & Campus Culture Development Plan

Action Details:
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Due to COVID-19 itis increasingly important to ensure that Duncan will increase the amount of students engaged in activities through offering additional activities to connect with a broader student body base while developing
interpersonal, leadership and academic skills through increased involvement in clubs, academic/professional competitions and senice organizations (as health guidance is permitted). Duncan will further commit to academic and
professional learning opportunities through offering more classes aligned and out of class time club experiences with academic/professional competitions and including: Skills USA and Academic Decathlon, MESAand Duncan Poly
Drum Line. Duncan will increase Goal 2 student awareness by promoting a master list of activities taking place on and off campus through daily video announcements and poster campaigns. The Duncan Poly Vice Principal will
arrange transportation for Duncan students to participate in competition days off campus. Support through development of the Duncan AFJROTC armed and unarmed drill teams through professional coaching via independent
contractors (Drill Team Dynamics) and guidance and participation in events both locally and nationally with the help of a local drill team instructor. Duncan will increase the amount of 9th grade students connected to school earlyon
through recruitment visits, orientation nights, and summer/winter bridge opportunities and LINK Crew engagements.

Duncan has developed extended lunch days called "Lawn chair Lunch" providing students and staff opportunities to interact with each other in a unique way to help promote and build culture while promoting positive climate. Further
development of opportunities such as they for students and staff to interact positively with each other will be provided. Duncan will continue to provide special activities to promote engagement and student connections through events
including Homecoming, Lawnchair Lunch, Stack the Stands, and Obstacle Course challenges. Materials and resources as well as facilityimprovements (i.e audio, video equipment) will be provided for these events and venues to
enhance the experiences of students. With such events, extra pay will be allocated to safety staff and SRO to ensure safety of our students.

The 5 Star Students information system will be utilized to collect student participation in all Goal 2 activities. This information system has a built in points system in which students can eamn points for attending or participating in varied
activities and events on campus. Points can be redeemed for various prizes including items such as Duncan Merch bags, dance tickets, and other student appropriate privileges/incentives. The 5 Star Students information system will
provide an accurate reflection of student involvement in all activities on campus. Duncan CCD will do quarterly checks to assure accuracy and completion of recording Goal 2 student participation in the Allas student information system.
The Duncan administration will increase recognition of students achieving academically and in extra/co-curricular through recognition breakfast/dinners, achievement regalia, monthly SUFE luncheons and by allowing students to wear
special sashes at graduation based upon program or pathway. The intramural sports league developed during the school year continues as a viable sports program for Duncan students via coaching contracts for Duncan staff to lead
teams and monies to support the resources needed to compete (i.e equipment, uniforms, cost for officials, trophies and regalia for team championships etc.). The basketball, volleyball, modified/indoor soccer, indoor rock climbing
leagues continue to develop. Spectator and student participation continues to grow as the leagues gain in popularity. Thus, additional personnel such as campus safety assistants and Student Resource Officers will be vital workers
during specific competitions and school functions support the safety of our students and community

Duncan will continue to develop participation and school involvement for incoming 9th grade students via recruitment visits and promotional materials, videos, and information given with the support and work of independent contractors.
In addition will specifically make efforts to recognize 9th grade student achievement, connectivity and focus in on student groups who are not having positive outcomes.

Community School Liaisons will support the communication between home and school to connect parents and students with events, informational meetings , school systems and processes and opportunities existing to get involved at
school. Community School Liaisons will support student success through parent contacts and through home visits.

The Campus Culture team is pivotal in the development of our Multi-tiered System of Support (MTSS); specifically in strengthening classroom management skills in dealing with level 1 misbehavior and providing students with
appropriate interventions at the classroom level. This requires ongoing professional development in the use of programs such as CHAVPS and interventions outlined in the ATLAS student management system. In addition the team will
continue to work in conjunction with the CCD and student ASB leadership to build student connectivity to adults and peers through various campaigns, and supporting the efforts of class meetings as well as increasing school pride for
all grade lewels.

SMART goal: By June 2022, 90% of all Duncan students will participate in at least one co/extira-curricular activity throughout the year.

Reasoning for using this action: & Strong BEvidence O Moderate Evidence O Promising Evidence

Explain the Progress Monitoring and data used for this Action
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Details: Explain the data which will specifically monitor progress toward each indicator target
Identify and monitor students' involvement by incorporating the 5 Star Student information system and ensuring
accurate student participation data is entered into Aflas, FUSD's student information system.

The Duncan Campus Culture Team will spend time in monthly meetings monitoring level 1, 2 and 3 behaviors and
identifying lowest performing groups and individual students that are in need of support.

Support teams comprising of Vice Principals, Coordinators, Academic Counselors, Social Emotional Counselors
and Teachers will meet to address systematic and problematic behavior with the intent of providing the right
supports for students who are struggling with behavioral expectations and working work for student connectivity.

Interest surveys for students to solicit feedback on the activities, events and club opportunities for engagement (as
health guidelines permits). Explore digital connection activities if applicable.

Owner(s):
Student engagements to be monitored by the Campus
Culture Director, supported by VP

CCT Team with data provided by \P

/P to lead the Support Teams and supported by
Coordinators, Counselors and SSW

CCD with support of ASB Leadership

Describe Direct Instructional Services to students, including materials and supplies required (curriculum and instruction):

Tier 1:

Timeline:
Quarterly checks will be conducted to identify "non-
engaged" students.

Data to be
reviewed monthly during team meetings throughout
the school year

Support Team meetings to be conducted bi-monthly
throughout the school year

Conducted every 6 weeks throughout the school year

e Conduct general connectivity and engagement campaigns for student body to be aware of the number of engage opportunities that exist at Duncan: Club Rush, promotions of large and small activities and events for all students.

o Utilization of 5 Star student system to reward students for their participation in the engagement opportunities.

o Digital/In-Person Summer Training of Link Crew Leaders and continued training throughout the year to support all incoming 9th grade students with skills and knowledge for school engagement.

e Campus Culture, ASP Director and Athletic Director will actively recruit students to participate and in engage in school activities based upon data that indicates the students who are not participating.
e Duncan will offer current and additional academic and professional competition opportunities in the following areas that are specific and are based on student interest, but not limited too- Academic Decathlon; FIRST Robotics;

Skills USA; HOSA; JROTC; Destination Imagination; History Day, MESAand DP Drum Line

e Continuing development of seasonal sports and expanding our current Athletic Programs and the regalia/awards that are associated with these programs.

Tier 3:

¢ Individual peer mentors to encourage connectivity, engagement and productivity for students who are not engaged and who need addition support
¢ Individual meetings with academic counselors to determine the barriers of success, connectivity and participation to plan out a pathway for success and engagement in Goal 2 activities.

Specify enhanced services for EL students:

We will advertise events through Video Announcements, Posters, chalk, newsletters and flyers to help inform EL
students of school site events and activities.

Information will be provided to parents in the student's home language.

Individual calls will be made by Home School Liaisons to communicate specifically the opportunities with parents
and to answer any specific questions they may have.

Specify enhanced services for low-performing student groups:

The Duncan Campus Culture Team will spend time monthly reviewing student participation data with the intent of
identifying groups that are not participating and having those students meet with a member of the team to learn of
ways to get involved at school. The need for such a practice is specificallyimportant for students who have a home
language other than English as theyare less than 45% more likely not to participate in after school engagement
opportunities.
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Action 2
Title: Graduation and Chronic Absenteeism
Action Details:

With Duncan being one of the choice schools for Fresno Unified School District many of the students who attend Duncan have relatively good attendance records and complete the necessary course work at acceptable lewvels to
graduate on time with their peers. Newertheless, due to COVID-19 pandemic and distance learing, a high percentage of students who are engaged in credit recovery during/outside of the school day and are at risk of being non-grads,
are also students who make up the majority of chronically absent students due to various reasons. Therefore, there is a need to address specific supports to continue reducing chronic absenteeism to best support students remaining
on track to graduate.?

Graduation and Chronic Absenteeism Sub Action Plan#1:

Due to COVID-19 pandemic and distance learning, Duncan will continue to monitor students’ grades and graduation rate to sustain and improve their academics.? Duncan will continue to improve our systematic support including both
woluntary and mandatory tutorials with Teaching Fellows, Tutor.com, the Khan Academy, individual teacher office hours and tutorials, and targeted support sessions for students who need support in specific content areas. The supports
would provide all students the fluid ability to check in with a support staff member such as the reengagement teacher, student mentor, guidance counselor, Social emotional counselor, individual teachers, A4 advisor, class advisors,
and administrators as needed.? The Duncan reengagement teacher is expanding the use of student group sessions focusing on both behavioral and academic challenges facing our students.? If the opportunity continues during our
return to school from pandemic shutdown, the annual Summer Bridge program will work to prepare our incoming 9th grade students for their transition to Duncan High School. The Summer Bridge program will be conducted in
conjunction with Break Through Success Communities whose members include 9th grade teachers from various subjects and school administrators.? The conceptis to create avenues to success for all 9th grade students in order to
maintain a successful student cohort through graduation.? Graduation credit monitoring is a main focus of the administration, counseling department, pathway coordinators, and all department PLCs.? The MASH

and iDATA administrators meet weekly with the academy pathway coordinators, and academy counselors to review the academic performance and attendance issues of all students in their respective academies.? Academy meetings
focus on graduation credits and credit deficiencies in order to provide parents and students intervention options to ensure the student graduates from high school.?

Graduation and Chronic Absenteeism Sub Action Plan #2:

Due to the impact of COVID-19 and distance learning, it is critical that attendance monitoring of students continue to be a priority.? In addition to Duncan’s attendance staff, Duncan Home School Liaisons will be utilized to communicate
with teachers, parents, and administration with regards to student attendance.? The importance of daily attendance will be emphasized at all parent meetings including, but not limited to, Coffee with the Principal, SSC, ELAC, Parent-
teacher meetings, and all parent events on campus.? Home School Liaisons, School Social Emotional Counselors, and our School Resource Officer will conduct home \isits for those students whose absenteeism is considered
chronic.? The 5-Star Student data collection system will be employed by all teachers and administrative staff to record data and assign incentive points for all student behaviors demonstrated by the SLOs which includes being "Ethically
Driven" where student daily attendance is categorized.? An incentive program is currently being improved that will reward students who eamn points for demonstrating the character traits embodied in the SLOs.? The Strides section of the
Atlas Student Information System used by Duncan and Fresno Unified also collects data on student attendance, GPA, behavior, student engagement, and Atlas student portal activity which will be utilized by Duncan staff to recognize
student achievements in order to create a sense of belonging in conjunction with Goal 2 actions.? Weekly monitoring supports and parental outreach will provide appropriate interventions to improve student daily attendance.

With Duncan being one of the choice schools for Fresno Unified School District many of the students who attend Duncan have relatively good attendance records and complete the necessary course work at acceptable levels to
graduate on time with their peers. Newertheless, a high percentage of students who are engaged in credit recovery during/outside of the school day and are at risk of being non-grads, are also students who make up the majority of
chronically absent students year after year. Therefore there is a need to address specific supports to reduce chronic absenteeism to best support students remaining on track to graduate.

Reasoning for using this action: & Strong Evidence O Moderate Evidence O Promising Evidence

Explain the Progress Monitoring and data used for this Action
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Details: Explain the data which will specifically monitor progress toward each indicator target Owner(s): Timeline:
Student academic progress including GPA attained graduation credits, and credit deficiencies will be monitored Administration including the principal and vice Weekly review of student academic performance by
through weekly student reviews by academy administrators, pathway coordinators, academy counselors, and the principals, reengagement teacher, academy pathway academyteam
reengagement teacher as needed per caseload. coordinators, counselors, and campus culture director . .
Weekly review of student attendance specifically

Progress in minimizing chronic absenteeism will be monitored through weekly attendance data review the Office manager and attendance clerk focusing on chronic absenteeism by academyteam
academy administrator, pathway coordinator, academy counselor, and reengagement teacher as need per - . and home school liaison as needed

home school liaisons (Spanish and Hmong)
caseload. . . ) )

all teachers Weekly Site Attendance Review Team meetings with
Grades and attendance data will also be monitored by teachers in their respective PLCs and the Campus Culture students and parents as needed
Team. Campus Culture Team

Weekly PLC meetings to review instruction, grades,
and attendance issues

Campus Culture Team meets monthlyto discuss Tier
1 strategies for classroom instruction and
management

Describe Direct Instructional Services to students, including materials and supplies required (curriculum and instruction):
Tier1

e Teachers and their respective PLCs work to provide best instruction practices and assessments to ensure all students are learmning the content material in all subject areas.
e Administrators, counselors, academy teams, the reengagement teacher, and social emotional counseling staff work to provide academic, behavioral, and social emotional supports to all students to ensure student learning and
daily attendance

e In-class interventions and differentiation of instruction provided through consistent and strategic checking for understanding with the support of software such as Classdojo, Google Classroom, MindTap and other digital and
physical materials/resources to improve student learning and attendance

e Use of California Teaching Fellows to support groups during class time to help differentiate the instruction to each student's need. In addition, opportunities provided to students to receive outside class time support through
before school, during lunch and after school tutoring via walk-in.

e Appointments with teachers and walk-in before school, during lunch, and after school curriculum support by teaching staff in all subjects.

Tier3
¢ Individual counseling meetings with student, parent, and academy team (including teachers as needed) to develop and implement intervention strategies for student academic, behavior, graduation credit, and/or attendance
issues
o Determine the need for additional supports provided by various departments within Fresno Unified School District to help alleviate familial circumstances and improve a student's opportunity for success at all levels of their
education.
Specify enhanced services for EL students: Specify enhanced services for low-performing student groups:
Communication with home regarding student success based upon academic, social emotional and behavior Socio economically disadvantaged students supported through mentorship opportunities and connection to their
outcomes. Communication completed in students home language. families by HSL and Academy Counselors. In addition, student who become at risk of being considered chronically

absent or falling off track to graduate will receive strategic communication plans and check ins with

Academic Academy Student Support team to review EL student data and conference with students and parents to Reengagement teacher and other staff members depending on grade level.

update them on areas for improvement and areas of success.

Action 3
Title: Percent African American Students Suspended
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Action Details:

Due to COVID-19 and the circumstances it has created by having students access their education from a distance, Duncan Polytechnical High School overall suspension rate and specifically suspension rate for African American
students reduced to zero.| African American student population.. This figure represents a 19.7% decrease in African American student suspensions from the 2017 and 2018 school year. As a percentage of the total student population
at Duncan, African American student suspensions for the 2018-2019 and 2019-2020 school years accounted for 4.9% of the total of all students suspended. While the number of African American students is relatively small, it will
continue to be a point of emphasis as more students will return to school during the 2021-2022 school year. Duncan Polytechnical will institute a support action plan during the 2021/2022 school year to support all students and
specifically our African American youth to help meet our annual metric goal.

Sub Action Plan #1 Support Through African American Student Advisor and African American Student Mentor

The Duncan African American Student Advisor will meet ongoing with all African American students enrolled at Duncan Poly, both in group and in one on one counseling settings (virtual/in-person). The African American Student Advisor
will focus on academic and social/emotional supports in group settings. One on one sessions will focus on supports for African American students in need of academic assistance as well as those in need of behavioral assistance.
The Duncan African American Student Advisor will be notified by VPs and the Reengagement teacher when a African American student is referred to the office for any reason for one on one follow-up and potential parent conference. The
African American Student Mentor will be utilized to make personal connections with our African American students focusing on our most at-risk students. The Mentor will provide a layer of intervention conceming classroom behaviors,
social interactions, chronic absenteeism, and graduation credit acquisition.

Sub Action Plan #2: African American Learning & Support

African American students at Duncan will be encouraged to see possibilities, options and opportunities via learning experiences that include the African American Leadership Conference, Aitending college fairs including Historically
African American Colleges as well as cultural trips to local sites of significance. African American students enrolled at Duncan will benefit from site based pathway field trips and learning experiences (abowe, all in accordance with health
guidelines and when deemed safe to do so).

Reasoning for using this action:  Strong Evidence O Moderate Evidence O Promising Evidence

Explain the Progress Monitoring and data used for this Action

Details: Explain the data which will specifically monitor progress toward each indicator target Owner(s): Timeline:
The Duncan African American Student Advisor, African American Student Mentor Campus Culture Team and African American Student Advisor African American student suspensions will be
school administration will review African American suspensions monthly to monitor trends and identify needs reviewed each month.

L . African American Student Mentor
using information found on Power BI.
Campus Culture Team

Administration

Describe Direct Instructional Services to students, including materials and supplies required (curriculum and instruction):

Interventions and support will be provided on a tiered basis

Tier 1: African American students will receive direct senices through the Duncan African American Student Advisor via group and one on one counseling and informational sessions, through site administration and through their pathway
programs.

Tier 2: An African American Student mentor will be employed to provide a more focused intervention process to work on student classroom behavior, social interactions, chronic absenteeism, and graduation credit acquisition.
Tier 3: Individual student interventions will be provided by one or more of the following: vice principals, reengagement teacher, Social Emotional Counselor, or school psychologist.
Specify enhanced services for EL students: Specify enhanced services for low-performing student groups:

There are no current African American students identified as English Learners. Low-performing African American students will be identified by our African American Advisor for weekly student
logs to monitor plans and progress towards improvement and weekly one on one sessions to monitor those
plans.
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Instruction

Instruction

Instruction

Instruction

Instruction

Instruction

Instruction

Expense Personnel FTE

Teacher-Regu Teacher, Senior High 0.2000

Teacher-Supp

Mat & Supp

Mat & Supp

Cons Svc/Oth

Cons Svc/Oth

Cons Svc/Oth

Cons Svc/Oth

Instructional Supervision & Admii Cl&Tech-Sub

Instructional Supervision & Admii  CI&Tech-Ext

Instruction

Teacher-Supp

Vendor / Purpose of Expenditure

Tentative .2 for Academic Decathlon - Ms.
Mcllhargey

Supplemental contracts for support of
student participation and engagement -
coaching contracts

Materials and supplies for student incentives,
awards, classroom resources, AP classroom
resources/study trips/ related expenses.
Food for extended learning sessions
(summer, winter sessions) and other student
events/ staff activities/events. Publications,
home mailings, graphics, schools and
community branding, communication and
recruitment.

Goal 4 Action 1 and Goal 5 Action 1,
materials, supplies, to support staff and
family engagement and community

Drum Line Instruments - Supplemental
Instructional Materials and Supplies

Young Producers Group : The YPG Project -
Independent contracts to support goal 2
activities, arts, and athletic supports,
recruitment and community communication,
guest speakers, cost associated with student
field and study trips

Keith Cappelluti : For Printing, promotional
material,, logo and design ;

Independent contracts to support goal 2
activities, arts, and athletic supports,
recruitment and community communication,
guest speakers, cost associated with student
field and study trips

: Drill Team Dynamics: AFJROTC Training;
Independent contracts to support goal 2
activities, arts, and athletic supports,
recruitment and community communication,
guest speakers, cost associated with student
field and study trips

AFJROTC Training : AF JROTC Training;
Independent contracts to support goal 2
activities, arts, and athletic supports,
recruitment and community communication,
guest speakers, cost associated with student
field and study trips

Clerical Support for Student Learning
Extra time for Clerical Support

Supplemental Contracts for tutorials,
summer bridge/ Stallion Startup , winter

Budget
17,567.00

17,960.00

91,218.00

4,122.00

2,500.00

4,000.00

7,588.00

2,800.00

852.00
1,040.00
10,157.00
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2021-2022 SPSA Budget Goal Subtotal

State/Federal Dept 0130 Duncan Polytechnical (Locked)

G3A2 Instruction Teacher-Supp sessions and other student supports 10 157 N0
G3A2 LCFF: EL Attendance & Social Work Service Local Mileag Mileage for Home School Liaisons 300.00
$160,104.00
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Duncan Polytech High 2021-2022- SPSA

Goal 4 - STAFF: Increase recruitment and retention of staff reflecting on the diversity of our community.

Needs Assessment

School Quality Review

Goal 4 Metrics Current Target Actual As Of Target
Student Survey - Caring adult 68.22 % 2019-2020 75.22 %
Staff Survey— Overall Positive in Belonging Domain 75.28 % 2019-2020 75.28 %

Step 1: After selecting metrics, analyze the current 'California School Dashboard', relevant site data, current SPSA, and current budget to conduct a review and analysis and answer the questions below.

n Review Current SPSAand Budget. Describe the overall implementation of each action and explain the
effectiveness in achieving the expected outcomes for the metrics in this goal. Include actions that pertain to
students, staff, or families as it relates to this goal and the aligned metrics.

&} \dentify resource inequities or other keyfactors that contributed to the disproportionality of low-performing
student groups as it relates to this goal.

Staff Goal - Site Defined
Staff Goal - Site Defined
New Goal for 2021-2022, therefore no identified key factors that contribute to the disproportionality of low

New Goal for 2021-2022 therefore no description of overall implementation

Goal Defined - Retainment: Provide staff with professional learmning opportunities and appreciation events to
build a positive staff culture where teachers feel supported and valued. This will be measured by: Staff
culture and climate survey data.

Goal Defined -Recruitment: Utilize and leverage resources such as district recruiting events and industry
partner advisories to expand our recruitment efforts to find teachers with relevant experience and diverse
backgrounds. This will be measured by. Timeline of filling the positions as they arise with applicates of
diverse backgrounds.

Staff Survey — Overall Positive in Belonging Domain

New Goal for 2021-2022 therefore no description of overall implementation

Student Survey - Caring adult

New Goal for 2021-2022 therefore no description of overall implementation

performing student groups as it related to this goal.

Staff Survey — Overall Positive in Belonging Domain

New Goal for 2021-2022, therefore no identified key factors that contribute to the disproportionality of low
performing student groups as it related to this goal.
Student Survey - Caring adult

New Goal for 2021-2022, therefore no identified key factors that contribute to the disproportionality of low
performing student groups as it related to this goal.

Step 2: For the current year, briefly describe any major differences between the intended and actual implementation of actions and budget expenditures to meet this goal.

This is a new goal so we have not been able to implement and assess the effectiveness of the implementation plan.



Duncan Polytech High 2021-2022- SPSA

Step 3: As a result of the analysis from Steps 1 and 2, describe any changes that will be made (next school year) in this goal, annual metrics, and actions to achieve this goal. Identify where those
changes can be found in the upcoming 2021-2022 SPSA.

There are no planned changes as this time as this is a new goal and we hawe yet to analyze the effectiveness of the plan.

Step 4: Stakeholder Involvement. Share the data and analysis with the School Site Council (SSC), English Learner Advisory Committee (ELAC) and school staff, as required. Record feedback and
suggestions from each group below.

Kl ssc: | 2 [ZWe3 El staf:

Achievement data analysis was reviewed by SSC at points in the Achievement data analysis was reviewed by ELC at points in the Duncan staff members are organized into groups focused on the

school year, followed by feedback of current needs for our school school year, followed by feedback of current needs for our school action plans of WASC and SPSA These communities, review how
site. Areview of the completed SPSA for further feedback was also site. plan was implemented, and provided suggestions, guidance and
conducted feedback. These

communities continue to provide feedback in the creation of the new
action plan for the newly adopted goals.

Action 1
Title: Retention and Recruitment of Highly Qualified Staff

Action Details:

Provide staff with professional learning opportunities and appreciation events to build a positive staff culture where teachers feel supported and valued. Utilize and leverage resources such as district recruiting events and industry
partner advisories to expand our recruitment efforts to find teachers with relevant experience and diverse backgrounds.

Sub Action #1

To provide professional learning to all Duncan teachers with meaningful opportunities centered to build their teaching capacity. Duncan teachers will be provided a variety of training, coming together as subject alike, grade alike, linked
learning teams and academies, in addition to appropriate teachers conferences (do we want to name certain conferences).

Duncan will provide teachers the opportunities working with district support staff to identify areas of need and create a comprehensive plan that ensures all students have equitable and consistent opportunities to participate in high
quality learning. Teachers, instructional coaches, site-admin, coordinators, etc. will also identify team and individual PL needs for quarterly subject alike and academy meetings, where teachers receive a full day of site and
professionally-led PL. This PL will also be provided at weekly subject-alike and also linked learmning grade-level team PLC meetings that will continue to be structured to ensure that all participants can be present. Furthermore, our staff
will continue with the PL of Cultural Proficiency for the modules not completed during the 2020-2021 school year and additional learning or the 2021-2022 school year. This support and learmning will be conducted during Buyback and
staff meetings with an emphasis of teacher led PL with Admin facilitation.

Sub Action #2

Building and promoting a positive culture for staff so staff feel appreciated and valued in an effort to retain teachers. Teachers will be recognized for efforts relating to instruction, testing, student certification, etc. Funding will be used for
supporting elements of a positive faculty/staff culture and staff appreciation/culture building events.

Sub action #3



Duncan Polytech High 2021-2022- SPSA

District recruiting is done each Spring for any vacant positions. Teachers in the lateral pool are first to have the ability to apply for open positions. Open positions will be advertised and applicants will be referred to follow the district HR
hiring process. We will look to ensure open position are filled in a timely manner with a candidate who has a diverse background that will enhance the overall strength of the faculty and staff at Duncan Poly.

Sub action #4

Recruitment and retention through industry partners are done throughout the year. Industry partners will be leveraged to support the advertisement of open positions and applicants will be referred to follow the district HR hiring process.

Reasoning for using this action: O strong BEvidence O Moderate Evidence & Promising Evidence

Explain the Progress Monitoring and data used for this Action

Details: Explain the data which will specifically monitor progress toward each indicator target Owner(s): Timeline:
Staff Culture and Climate Survey Campus Culture Team Monthly- during the cycle of high school events
Stafflist Admin Team throughout the school year

Annual - after administration of survey and during the

Student Culture and Climate Survey HR hiring cycles

Module Completion of Cultural Proficiency Training Admin Team /CCT Scheduled throughout the year

Describe Direct Services and/or Professional Development to staff, including materials and supplies required (curriculum and instruction) in support of hiring and retention:

Professional learning for teachers will allow them to provide instructional supports and strategies to support student learning and promotion of a positive learning environment.

Specify Professional Development or Staff Services to support EL students: Specify Professional Development or Staff Services to support low-performing student groups:
Professional learning for teachers will allow them to provide instructional supports and strategies to support e Professional Learning for Teacher Leadership Teams

student learning and promotion of a positive learning environment for our EL students. Such an effort will ideally e Leadership training for ADMIN and other leadership staff be best create a positive culture for our staff
create a sense of accomplishment of supporting our students who are most in need of language acquisition. e Engagement training for staff to help engage students and each other in various academic and co-

curricular activities.

Professional learning with UDL an developing lesson that provide supports for EL and SPED students



2021-2022 SPSA Budget Goal Subtotal
State/Federal Dept 0130 Duncan Polytechnical (Locked)

G4A1 One-Time School Instruction Mat & Supp : Team Building Activities - TBD at a later 13,000.00
time.

$13,000.00
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Duncan Polytech High 2021-2022- SPSA

Goal 5 - FAMILIES: Increase inclusive opportunities for families to engage in their students’ education.

Needs Assessment

School Quality Review
School Level Dashboard

Goal 5 Metrics Current Target Actual As Of Target

Parent Survey - Respected and welcomed 91.73 % 2019-2020 98.73 %

Step 1: After selecting metrics, analyze the current 'California School Dashboard', relevant site data, current SPSA, and current budget to conduct a review and analysis and answer the questions below.

[l Review Current SPSAand Budget. Describe the overall implementation of each action and explain the &} \dentify resource inequities or other keyfactors that contributed to the disproportionality of low-performing
effectiveness in achieving the expected outcomes for the metrics in this goal. Include actions that pertain to student groups as it relates to this goal.
students, staff, or families as it relates to this goal and the aligned metrics.

Family Goal - Site Defined
Family Goal - Site Defined
New Goal for 2021-2022, therefore no identified key factors that contribute to the disproportionality of low

New Goal for 2021-2022 therefore no description of overall implementation performing student groups as it related to this goal.
Goal Defined: Parent Survey - Respected and welcomed
Duncan will increase families involvement in their students” education by establishing a weekly momning New Goal for 2021-2022, therefore no identified key factors that contribute to the disproportionality of low

coffee hour / workshops for parents in all three languages (English, Hmong, and Spanish), afterschool and
evening workshops for parents, use social media to connect to parents, home \isits and parent/teacher
conferences, and translation equipment for parent meetings.

performing student groups as it related to this goal.

o Attendance/participation goal for specialty events targeted to specific groups of students of 80% of
targeted group
o Participation rate of 10% for general informational digital/in-person meetings.

Parent Survey - Respected and welcomed

New Goal for 2021-2022 therefore no description of overall implementation

Step 2: For the current year, briefly describe any major differences between the intended and actual implementation of actions and budget expenditures to meet this goal.

This is a new goal so we have not been able to implement and assess the effectiveness of the implementation plan.

Step 3: As a result of the analysis from Steps 1 and 2, describe any changes that will be made (next school year) in this goal, annual metrics, and actions to achieve this goal. Identify where those
changes can be found in the upcoming 2021-2022 SPSA.



Duncan Polytech High 2021-2022- SPSA

There are no planned changes as this time as this is a new goal and we hawe yet to analyze the effectiveness of the plan.

Step 4: Stakeholder Involvement. Share the data and analysis with the School Site Council (SSC), English Learner Advisory Committee (ELAC) and school staff, as required. Record feedback and
suggestions from each group below.

Kl ssc: | 2 [SWe3 El staf:

Achievement data analysis was reviewed by SSC at points in the Achievement data analysis was reviewed by ELC at points in the Duncan staff members are organized into groups focused on the
school year, followed by feedback of current needs for our school school year, followed by feedback of current needs for our school action plans of WASC and SPSA These communities, review how
site. Areview of the completed SPSA for further feedback was also site. plan was implemented, and provided suggestions, guidance and
conducted feedback. These

communities continued to provide feedback in the creation of the
new action plan for the newly adopted goals.

Action 1
Title: Family Engagement to Promote Community and Student Success
Action Details:
Sub-action Plan #1
Duncan will use the following strategies and organizations to increase parent participation in further developing the programs and instructional integrity here at Duncan Polytechnical High School

Campaign to get 100% parents on ATLAS and EDUTEXT at the start of the year/new semester. Generate a list of parents who are not enrolled so they can be targeted.
CCR or 5-Star points for students who get their parents to sign up for EDUTEXT and ATLAS

Send out frequent letters with current contact info to encourage parents to update their contact info and include their ATLAS/EDUTEXT sign up info

School messenger to help communicate important or informational messages to students

Teacher websites for parent access of information
Increase different times of parent tutorials (getting on Atlas, signing up for text messages, etc) and creation of tutorial videos to support parents who did not attend or need more support
Teams meetings with parents online for different tutorials or social emotional support through use of parent workshops.

Promote Parent University on campus to provide various trainings and resources in addition to what is provided at our site level

Contacting parents via text using Remind or other similar apps instead of phone calls and emails

Full utilization of the Week At AGlance (WAAG) developed by teachers and promoted on the Duncan website with promotion of parent use of teacher websites for contact information and office hours.

Virtual Townhall and various school Parent/Admin school council meetings (School Site Council, ELAC, DELAC, DAC, coffee hour, Pathway Advisories (if applicable), etc. to also include Annual Title 1 Parent Meeting
Student Showcase and other school events expanded in program content and promoting of the event

Musical student performances and broadcasting Music Production student projects

Parental incentives for attendance (ex Duncan swag) of their students attending class daily on-time, and for their attendance at school functions

Encourage community attendance at intermural sports events ie., basketball, volleyball, rock climbing, soccer, etc.

Continue to use Teams for meetings and to message to interact with our students.

Host a hands-on building project with students/families/faculty to help increase community involvement and promote recruitment.



Duncan Polytech High 2021-2022- SPSA

o Family Nights to help promote connectivity to the school in conjunction with their families.

e Provide Duncan Poly tangible items to help promote the families belonging to our Duncan Poly Stallions community.

Reasoning for using this action: (O strong Evidence O Moderate Evidence

Explain the Progress Monitoring and data used for this Action

Details: Explain the data which will specifically monitor progress toward each indicator target
Open House/Back to School Night and Other School Wide Event Participation

Coffee Hour Parent Participation

Afterschool Parent Workshop

Financial Aid Parent Night

College Workshops Attendance

Parent College Visits and their frequency of participation

Future Stallions Night Attendance for Incoming 9th grade families
Frequency of Grade Level Parent Meetings

ELAC Meeting participation and attendance

Student Site Council Meeting participation and attendance

 Promising Evidence

Owner(s):
Campus Culture Director/ VP / Head Counselor

School Liaison

School Liaison

Counselors

Counselors

Counselors

P/ Counselors / CTE Coordinators
Counselors

P

WP

Timeline:
August— September

August—June
August—June
August— March
October — November
October — June
October — November
September - June
September — June

April

Student Achievement Awards Attendance Counselors/CTE Coordinators/Admin End of Fall and Spring semesters

Describe Direct Services and Opportunities for parents and families, including materials and supplies required (curriculum and instruction) in support of Student Academics, Student Centered/Real World
Learning, and Student Engagement:

With the implementation of the action plan to increase parent communication and build community, parents and families will have increased access to the educational experience that will have an impact on their academic achievement.
With increased frequency of parent meetings and access to counselors through the various evening events, parents/families will be better in tune with the requirements of students to meet their academic goals. In addition, events such
as coffee hour and out of town trips (when appropriate to do so) will allow for parents to provide direct feedback to school administration to better support their needs as a family and that of their student and build a sense of community.
With the mentioned opportunities, and providing extrinsic motivational factors, we will also look to improve the stakeholder community at Duncan Poly.

Specify Direct Service and Opportunities for parents and families to support EL students: Specify Direct Service and Opportunities for parents and families to support low-performing student

Home School Liaisons, Spanish and Hmong will coordinate with our ELL parents groups:

to increase attend at all Parent/Administration based meetings such as School Site Counsel, English Learners
Advisory Council, Title 1, and Coffee Hour with the Principal where Duncan’s instructional practices and needs are
discussed.

Counselors to hold student parent conferences, weekly homework and grade checks, and provide resources to
students and parents.



2021-2022 SPSA Budget Goal Subtotal

State/Federal Dept 0130 Duncan Polytechnical (Locked)

G5 - Increase inclusive opportunities for families to engage in their students' education

Action Funding Spending Activity Expense Personnel FTE Vendor / Purpose of Expenditure Budget
G5A1 Title 1 Basic Attendance & Social Work Service Cls Sup-Reg Liaison, Sch/Community 0.7500 HSL - Spanish 58,987.00
Spanish Title I funded HSL cannot translate
mandatory items (i.e. ELAC, IEP, etc.)
G5A1 Sup & Conc Instructional Supervision & Admii  CI&Tech-Over Overtime for Clerical Support 1,040.00
G5A1 Sup & Conc Security Cls Sup-Ovr CA Support - extra hours for on campus 830.00
events
G5A1 LCFF: EL Parent Participation Mat & Supp Materials & Supplies for Parent Involvment 2,962.00
G5A1 LCFF: EL Attendance & Social Work Service Cls Sup-Reg Liaison, Sch/Community 0.4375 HSL - Hmong 16,988.00
Hmong
$80,807.00
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2021-2022 Budget for SPSA/School Site Council

State/Federal Dept 0130 Duncan Polytechnical (Locked)

Action Funding Spending Activity Expense Personnel Fte Vendor / Purpose Of Expenditure Budget
G1A1 Sup & Conc Instruction Travel Travel expenses for professional learning: Solution 20,000.00
Tree, CATE, Math and literacy conferences/seminars/
workshops
G1A1 One-Time School Instruction Nc-Equipment : Laptop/other tech to support return to school 9,160.00
G1A2 Title 1 Basic Instruction Teacher-Supp Supplemental Contracts to Support Student Learning 21,216.00
** NO IEPS **
G1A2 Title 1 Basic Instruction Bks & Ref Turnitin.com and other professional learning supplies 9,061.00
G1A2 Sup & Conc Instruction Teacher-Subs Department Pull Outs, Professional Development, 18,735.00
School Business, Skills USA Subs and other
competitions
G1A2 Sup & Conc Instruction Nc-Equipment Classroom/School technology resources and supplies 25,000.00
G1A2 Sup & Conc Instruction Direct-Maint District Maintenance, Repair, Refurbish, and 4,500.00
Installation. District auto maintenance for CTE van,
truck and golf carts
G1A2 LCFF: EL Instruction Teacher-Supp ELPAC Assessors 2,394.00
G1A3 Title 1 Basic Instruction Bks & Ref Edgenuity 10,000.00
G1A3 Sup & Conc Instruction Teacher-Regu Teacher, Senior High 0.2000 Tentative .2 for Spanish - Robinson 17,567.00
G1A3 Sup & Conc Instruction Teacher-Regu Teacher, Senior High 0.2000 Tentative .2 for PE - Ms. Armo 17,567.00
G1A3 Sup & Conc Instruction Teacher-Regu Teacher, Senior High 0.2000 Hold for additional section of PE if needed 17,567.00
G1A3 Sup & Conc Instruction Bks & Ref funds to purchase books and resources for added 10,000.00
courses and school activities for the 2021-2022
school year: Psychology, AP Stats, Drum music
G1A3 Sup & Conc Instruction Off Eq Lease Lease amount for copier 2,800.00
G1A4 Sup & Conc Instruction Teacher-Regu Teacher, Senior High 0.2000 .2 for AP Environmental - Mr. Suvanto 17,567.00
G2A1 Sup & Conc Instruction Direct Trans Transportation for AP, Work Based Learning and 15,000.00
other field/study trips
G2A1 Sup & Conc Plant Maintenance & Operations Laundry/Dry Support laundry and cleaning of workwear 3,500.00
G2A2 LCFF: EL Instruction Teacher-Subs Substitutes for instructional planning and student 4,099.00
supports
G3A1 Sup & Conc Instruction Teacher-Regu Teacher, Senior High 0.2000 Tentative .2 for Academic Decathlon - Ms. McIlhargey 17,567.00
G3A1 Sup & Conc Instruction Teacher-Supp Supplemental contracts for support of student 17,960.00
participation and engagement - coaching contracts
G3A1 Sup & Conc Instruction Mat & Supp Materials and supplies for student incentives, awards, 91,218.00
classroom resources, AP classroom resources/study
trips/ related expenses. Food for extended learning
sessions (summer, winter sessions) and other student
events/ staff activities/events. Publications, home
mailings, graphics, schools and community branding,
communication and recruitment.
Goal 4 Action 1 and Goal 5 Action 1, materials,
supplies, to support staff and family engagement and
community
G3A1 Sup & Conc Instruction Mat & Supp Drum Line Instruments - Supplemental Instructional 4,122.00
Materials and Supplies
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( G3A1 Sup & Conc Instruction Cons Svc/Oth Young Producers Group : The YPG Project - 2,500,00\
Independent contracts to support goal 2 activities,
arts, and athletic supports, recruitment and
community communication, guest speakers, cost
associated with student field and study trips
G3A1 Sup & Conc Instruction Cons Svc/Oth Keith Cappelluti : For Printing, promotional material,, 4,000.00
logo and design ;
Independent contracts to support goal 2 activities,
arts, and athletic supports, recruitment and
community communication, guest speakers, cost
associated with student field and study trips
G3A1 Sup & Conc Instruction Cons Svc/Oth : Drill Team Dynamics: AFJROTC Training; 7,588.00
Independent contracts to support goal 2 activities,
arts, and athletic supports, recruitment and
community communication, guest speakers, cost
associated with student field and study trips
G3A1 Sup & Conc Instruction Cons Svc/Oth AFJROTC Training : AF JROTC Training; 2,800.00
Independent contracts to support goal 2 activities,
arts, and athletic supports, recruitment and
community communication, guest speakers, cost
associated with student field and study trips
G3A1 Sup & Conc Instructional Supervision & Admii  CI&Tech-Sub Clerical Support for Student Learning 852.00
G3A2 Sup & Conc Instructional Supervision & Admii  CI&Tech-Ext Extra time for Clerical Support 1,040.00
G3A2 LCFF: EL Instruction Teacher-Supp Supplemental Contracts for tutorials, summer bridge/ 10,157.00
Stallion Startup , winter sessions and other student
supports
G3A2 LCFF: EL Attendance & Social Work Service Local Mileag Mileage for Home School Liaisons 300.00
G4A1 One-Time School Instruction Mat & Supp : Team Building Activities - TBD at a later time. 13,000.00
G5A1 Title 1 Basic Attendance & Social Work Service Cls Sup-Reg Liaison, Sch/Community 0.7500 HSL - Spanish 58,987.00
Spanish Title T funded HSL cannot translate mandatory items
(i.e. ELAC, IEP, etc.)
G5A1 Sup & Conc Instructional Supervision & Admii  CI&Tech-Over Overtime for Clerical Support 1,040.00
G5A1 Sup & Conc Security Cls Sup-Ovr CA Support - extra hours for on campus events 830.00
G5A1 LCFF: EL Parent Participation Mat & Supp Materials & Supplies for Parent Involvment 2,962.00
G5A1 LCFF: EL Attendance & Social Work Service Cls Sup-Reg Liaison, Sch/Community 0.4375 HSL - Hmong 16,988.00
Hmong
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Funding Source Totals Unit # Budget Totals
Title 1 Basic 3010 $99,264.00
Sup & Conc 7090 $321,320.00
LCFF: EL 7091 $36,900.00
One-Time School 7099 $22,160.00

Grand Total $479,644.00

Page 3 of 3

$479,644.00

Goal Totals Budget Totals
G1 - Improve academic performance at challenging levels $203,134.00
G2 - Expand student-centered and real-world learning $22,599.00
experiences e
G3 - Increase student engagement in their school and $160,104.00
community e
G4 - Increase recruitment and retention of staff reflecting
the diversity of our community L
G5 - Increase inclusive opportunities for families to engage $80,807.00
in their students' education A
Grand Total $479,644.00
05/12/2021
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